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Summary

This report presents the achievements and implemented activities of the Commission for
Prevention and Protection against Discrimination (hereinafter referred to as: CPPD or the
Commission) in 2025.

The CPPD is a national human rights institution, responsible for prevention and protection
against discrimination. It is an autonomous and independent body established by the Assembly
of the Republic of North Macedonia exercising its powers in accordance with the Law on
Prevention and Protection against Discrimination.

In 2025, the CPPD worked on a total of 559 cases for protection against discrimination, of which
448 were new, opened in 2025 and 111 cases were carried over from the previous year, i.e. 2024.
Of the new 448 cases, 444 were complaints filed by citizens and organizations, and the remaining
4 were procedures that the CPPD initiated ex officio.

The largest number of complaints were filed for protection from discrimination on the basis of
national or ethnic origin (22%), followed by other grounds, political convictions (18%), personal
characteristic and social status (17%), education (11%), sex (10%), gender (8%), health status
(8%), disability (5%) and age (5%). Women more often than men reported discrimination on the
grounds of sex, gender, education, age, family or marital status and other grounds, while men
more often than women filed complaints for protection from discrimination on the grounds of
national or ethnic origin, political convictions, personal characteristic and social status, and
property status.

In terms of areas, most complaints were filed for protection from discrimination in the area of
work and labour relations (52%), and we also received reports in the areas of education, science
and sports (11%), access to goods and services (10%), public information and media (10%), social
security including the area of social protection, pension and disability insurance, health insurance
and health care (6%), justice and administration (6%), other areas (5%), membership and activity
in trade unions, political parties, citizens' associations and foundations or other membership-
based organizations (4%), housing (2%) and culture (2%).

As of 31.12. 2025, the CPPD adopted a total of 359 decisions on cases for protection against
discrimination, of which 151 or 42% were opinions after a conducted procedure for establishing
discrimination and 208 or 58% were conclusions for rejecting the complaint, i.e. for not taking
action or stopping the procedure. Most of the complaints for which a procedure could not be
conducted were rejected due to the irreqularity of the submission or because the CPPD did not
have the legal authority to act. Regardless of the fact that a procedure was not initiated to
determine discrimination, the Commission, in all these cases, provided the complainants with
information and guidance on the manner and the public authority to which they should address
in order to exercise their rights.



Out of the cases for which the CPPD issued an opinion following a procedure for establishing
discrimination, discrimination was determined in 56 cases or 37%, and in 95 cases or 63%,
discrimination was not determined.

National or ethnic origin was the most frequently established ground for discrimination in the
opinions of the Commission in 2025, in 29% of the total established cases, followed by other
grounds, sex, disability, personal characteristic and social status, gender and political convictions,
as well as other less common grounds. Just like in the previous year, the largest number of
established cases of discrimination in 2025 were in public sector institutions (38 cases or 68%),
while cases were also established in the private sector (11 cases or 20%), as well as on social
networks and the media (7 cases or 13%).

As in the previous year, in the opinions of the CPPD in 2025, discrimination was most often
established in the area of work and labour relations, in 29 cases or 52% of the total number of
opinions adopted, followed by established cases in the areas of education, science and sports,
access to goods and services, and public information and media.

The Commission, as the central national equality body, provides expert opinions on draft laws of
significance for the prevention and protection from discrimination and contributes to the
amendments and supplements to the legal framework, in order to harmonize it with the Law on
Prevention and Protection from Discrimination in a way that the laws will include provisions for
protection and prevention from all forms of discrimination. In 2025, it submitted two pieces of
information to the Assembly of the Republic of North Macedonia regarding the necessary legal
amendments and supplements, to eliminate indirect discrimination from two laws. One on the
need for amendments and supplements to the Law on Higher Education, as a result of
established indirect discrimination in 2024, against employed healthcare workers in private
healthcare institutions, and the other for amendments and supplements to the Law on Culture,
in accordance with established indirect and continued discrimination against holders of state
awards in the field of culture and art in connection with an unequal amount of monthly
compensation. Additionally, it issued a general recommendation to municipalities and the
Ministry of Local Self-Government so as to ensure systemic and non-discriminatory measures in
the area of housing in substandard settlements.

In 2025, the Commission for Prevention and Protection against Discrimination actively used its
legal powers by participating in court proceedings as a friend of the court (amicus curiae), filing
three requests before the Basic Civil Court Skopje in cases related to discrimination on the
grounds of political conviction, sexual orientation, gender identity, and belonging to a
marginalized group.

In 2025, the Commission for Prevention and Protection from Discrimination implemented an
extensive program of preventive, educational and advocacy activities aimed at promoting the
principle of equality and protection from discrimination. The second edition of the event
"Conversations for Equality" was organized, dedicated to the right to housing of Roma, during
which systemic challenges were reviewed and recommendations were made to municipalities for



providing adequate and non-discriminatory housing. With the support of the EU, a thematic
report on multiple and intersectional discrimination of Roma women in employment was
prepared, with specific recommendations for institutional improvement and consistent
application of the legislation. The Commission implemented national campaigns such as "One
Team for Every Child - Zero Discrimination” and "1 out of 5 - Stop Sexual Violence against
Children", aimed at raising public awareness and strengthening protection mechanisms. It also
implemented numerous trainings for assembly assistants, students and employees of
institutions, with the aim of better recognizing and acting in cases of discrimination. Additionally,
it initiated the acceleration of legal amendments for health insurance for individual female
farmers and actively participated in the Interdepartmental Body for Human Rights. The
Commission also actively participated in the work of the Multisectoral Working Body within the
framework of the project "Femicide Observatory", thus contributing to a systemic approach to
the prevention and monitoring of femicide and attempted femicide, as well as to the
strengthening of institutional coordination in the fight against gender-based violence. In the
course of the year, the CPPD also carried out other preventive activities with partner
organizations from the country and abroad, and also continued and deepened cooperation with
the civil sector and state institutions by concluding eight new memorandums of cooperation.

Some of the identified cases that are considered to have a greater impact or relate to a systemic
problem that causes discrimination or may place a larger group of people in a discriminated
position are additionally presented by the CPPD in its public appearances, as well as in special
thematic reports, and by publishing press releases, announcements and statements.

The annual report provides a clear and structured overview of the implementation of the
responsibilities of the CPPD and is abundant with statistical data from the work in 2025. It also
presents the status, leadership, responsibilities and organizational structure of the Commission,
the activities carried out, the cooperation achieved with other institutions and organizations
from the country and abroad, the media presence, as well as the budgetary and financial
operations of the CPPD.

The report contains two annexes, namely:

Annex 1: Selected Case Studies
Attachment 2: Final Account for 2025



Setup, legal competences and composition of the Commission for

Prevention and Protection against Discrimination

Legal framework

The Commission for Prevention and Protection against Discrimination was established by the
Law on Prevention and Protection against Discrimination ("Official Gazette of the RNM" No.
258/2020)), as an autonomous and independent body and has the status of a legal entity. The
competences of the Commission can be divided into the following main functions: preventive,

promotional, protective and advisory-expert, and they are listed in detail in Article 21 of the Law

on Prevention and Protection against Discrimination:

undertakes activities for the promotion, protection and prevention of equality, human
rights and non-discrimination;

monitors the implementation of the Law and provides its opinions and
recommendations;

promotes the principle of equality, the right to non-discrimination and addressing all
forms of discrimination through increasing public awareness, information and education;
contributes to the development and implementation of programs and materials in the
field of formal and non-formal education;

prepares and publishes special and thematic reports on certain issues in the field of
equality and non-discrimination;

provides general recommendations on certain issues in the field of equality and non-
discrimination and monitors their implementation;

advocates for the ratification of bilateral or multilateral international agreements in the
field of human rights or for accession thereof and monitors their implementation;
contributes to the preparation of reports that the state is obliged to submit to
international and regional human rights bodies and contributes to the implementation
of their recommendations;

promotes and proposes harmonization of national legislation, regulations and practices
with international and regional human rights instruments;

initiates amendments to requlations for the purpose of implementing and promoting
protection against discrimination;

provides opinions on draft laws of importance for the prevention and protection against
discrimination;

establishes cooperation with natural and legal persons, as well as with associations,
foundations, social partners for achieving the principle of equality and promoting the
prevention and protection against discrimination;

cooperates with appropriate national bodies of other countries, as well as with
international and regional organizations in the field of protection against discrimination;
acts upon complaints, issues opinions, recommendations and conclusions on specific
cases of discrimination;



* initiates a procedure for protection against discrimination in official capacity;

= provides information to the interested person about his/her rights and options for
initiating a court or other procedure;

* monitors the implementation of opinions and recommendations on specific cases of
discrimination until the recommendations given by the CPPD are fulfilled;

» appears as an intervenor in court proceedings;

* may act as a friend of the court (amicus curiae);

» the CPPD quarterly informs the public about cases of discrimination, shares its opinions
and recommendations with the public through any media;

» the CPPD has the ability to form advisory bodies of experts on certain specific issues, to
collect and publish statistical and other data, and to establish databases related to the
prevention and promotion of protection against discrimination;

» the CPPD submits an Annual Report about its work to the Assembly of the Republic of
North Macedonia and is obliged to publish all reports, including the financial report, on
the CPPD website.

Members of the CPPD

The Commission for Prevention and Protection against Discrimination is composed of seven
members, elected by the Assembly of the Republic of North Macedonia. The members have the
status of appointed persons and perform their function professionally, which is incompatible with
holding another public office, profession or position in a political party.

The selection of members is carried out in a transparent procedure, conducted by the Assembly
of the Republic of North Macedonia, which includes publishing a public announcement and
conducting a public debate, whereby the selection criterion also includes the requirement of at
least seven years of work experience in the field of human rights, of which at least five years in
the field of equality and non-discrimination, which guarantees the professionalism of the elected
members of the Commission and reduces the possibility of influence and arbitrariness in the
process of selecting members.

The members of the Commission are elected for a term of five years, with the right to one further
consecutive election. When electing the first composition of the Commission, in accordance with
the law by which it was established, four members were elected for a term of five years, and three
members for a term of three years, in order to ensure continuity in its work. A president is elected
from among the members of the Commission, with a term of one year, without the right to re-
election.

During 2025, the Assembly of the Republic of North Macedonia, on 8 April 2025, adopted a
decision to elect a new member due to the expiration of the mandate of one of the members. The
Commission worked in full composition until 25 October 2025, when the mandate of one of the
members ended as a result of meeting the conditions for old-age pension.
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Professional service

In the Commission, the Professional Service is responsible for carrying out professional,
administrative and technical work. The employees of the Professional Service have the status of
administrative servants and the provisions of the Law on Administrative Servants and the by-
laws adopted on the basis thereof apply to them.

The organization and work of the Professional Service are regulated by internal acts of the
Commission, and its work is managed by a Secretary General, who is appointed by the
Commission, in accordance with the law.

Based on a functional analysis, the Rulebook on Internal Organization and the Rulebook on
Systematization of Job Positions of the Professional Service were adopted, which established the
following organizational structure:

1. Sector for Administrative and Financial Support
11. General and Legal Affairs Unit
1.2. Public Relations Unit
1.3. Financial Affairs Unit

2. Sector for Prevention and Protection against Discrimination
2.1. Unit for Protection against Discrimination
2.2. Unit for Prevention of Discrimination and for Promotion of the Principle of Equality

3. Sector for Analysis, Inter-Institutional National Cooperation and International
Cooperation
3.1. Unit for International Cooperation and Cooperation with Institutions and Civil
Society Organizations
3.2. Research and Analysis Unit

The graphical representation of the organizational structure is given in Figure 1.
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Secretary General

Sector for Prevention and Sector for Analysis, Inter-
Protection against Institutional, National and
Discrimination International Cooperation

Sector for Administrative
and Financial Support

Unit for International

General and Legal Affairs Unit for Protection against Cooperation and Cooperation
Unit Discrimination with Institutions and Civil

Society Organizations

Unit for Prevention of
Discrimination and for
Promotion of the Principle of
Equality

Public Relations Unit mmmed  Research and Analysis Unit

Financial Affairs Unit

Chartl- The Rulebook on the Systematization of Jobs in the Commission for Prevention and Protection against Discrimination
systematizes 40 jobs of administrative servants with a total of 46 executives, of which only 17 jobs are filled, which represents a
37% occupancy rate

The number of employees in the Commission's Professional Service is subject to continuous
changes, with constant efforts being made to fully staff the service. Although the process is
taking place at a slow pace, some progress is still noticeable, due to which the number of
employed administrative servants as well as the level of their competencies in the reporting year
2025 has increased and improved compared to 2024.

Respecting the council of the Ministry of Finance, which did not give consent to the Draft Annual
Employment Plan for 2025, which was based on the determination of the Government of the
Republic of North Macedonia to optimize the public administration, in the Annual Employment
Plan for 2025, approved by the Ministry of Finance, only two promotions of administrative
servants through an internal announcement, one promotion, i.e. assignment, as well as two
takeovers from other institutions were provided for the Commission. Despite the above-stated,
the total number of employees in the Professional Service during 2025 increased by one
administrative servant compared to the previous year.

In the course of the reporting period, the following personnel changes were implemented: one
amicable termination of employment; two takeovers of administrative servants from other
institutions - one to the position of advisor and one to the position of head of section; as well as
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three promotions, one of which from junior associate to advisor, one from advisor to head of
section and one promotion, i.e. assignment, in accordance with Article 9 of the Law on
Amendments and Supplements to the Law on Administrative Servants ("Official Gazette of the
Republic of North Macedonia" No. 14/2020), from the position of independent officer to the
position of junior associate. The occupancy rate of the positions and the aforementioned
personnel changes were implemented in accordance with the applicable legal regulations and by-
laws.

With continuous efforts to increase the number of employees and improve their competencies,
an effort is being made to build a more efficient, responsible and expert Professional Service,
which will enable better performance of their work tasks and more thorough exercising of the
Commission's competencies. However, the situation with limited human resources and the high
percentage of unfilled positions significantly reduce the capacity of the Professional Service for
smooth functioning and timely fulfilment of work obligations. Hence, the strategic commitment
to strengthening institutional capacities and human resources, as well as to creating a
professional, independent and expert Professional Service, remains a priority and challenge in
2026, with the aim of ensuring a higher level of efficiency and quality in the work of the
Commission.

In 2025, the CPPD did not receive financial approval for new employment despite the fact that
there are a large number of unfilled positions. The following is a presentation of the occupancy
rate of positions of administrative servants and a presentation of the occupancy rate of elected
members of the Commission. Chart 2 provides a presentation of the situation with human
resources in the Commission (members and professional service), i.e. the percentage of filled
positions in the professional service and the percentage of filled positions of appointed persons
as of 31.12.2025.

Occupancy rate of job positions in the CPPD

In 2025, the CPPD did not receive the financial approval for new employments
despite the fact that two-thirds of the job positions are currently unoccupied

357%

Professional
Service

Chart 2
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Status of implementation of the competencies of the Commission
for Prevention and Protection against Discrimination

In accordance with the established competencies in the Law on Prevention and Protection
against Discrimination and the Rules of Procedure, the Commission works continuously, and
decides at sessions held as needed. In 2025, the CPPD worked on a total of 559 cases for
protection against discrimination, of which 448 new, opened in 2025 and 111 cases transferred
from the previous year, i.e. 2024 (Chart 3). 391 cases were resolved, of which 295 cases opened
in 2025 and 96 cases initiated in the previous year. As of 31.12.2025, the procedure for 168 cases
initiated in 2025 continues in the following year.

CPPD in 2025 worked on a toal of 599 cases for protection against
discrimination

111 transferred from 448 new cases for the protection
the previous year against discrimination

Chart3

Complaints for protection against discrimination

In accordance with Article 23 of the Law on Prevention and Protection against Discrimination,
any person (natural or legal) may submit a complaint for protection against discrimination to the
CPPD, without the obligation to pay a fee or other compensation. In doing so,

persons who believe they have been discriminated against may file a complaint with
the CPPD in person or through representation by another person (parent/guardian
on behalf of their minor child or parent/guardian on behalf of a person with a
disability), as well as represented by a lawyer, association, foundation or trade union
with prior consent.

associations, foundations, unions or other civil society organizations and
institutions that have a legitimate interest in protecting the interests of a particular
group or that, within the framework of their activity, deal with protection against
discrimination, may file a complaint if they make it likely that a larger number of
people have been discriminated against by the actions of a particular natural or legal
person.

A complaint about discrimination can be submitted to the Commission in several ways — by mail,
in person at the premises of the CPPD, and electronically.
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filing a complaint by mail is done by sending a completed discrimination
complaint form or a handwritten written submission with all necessary
data to the Commission's address.

a complaint can be filed orally on record or by filling out the discrimination
complaint form at the Commission's premises.

electronic submission of complaints is enabled through the electronic
service "Report Discrimination” on the Commission's website
(https://kszd.mk/npujasu-guckpumunaumja/) or by sending an email to
contact@kszd.mk

In 2025, 444 complaints for protection against discrimination were submitted to the CPPD,
marks an increase of 14% compared to the average number of new complaints received in the
three-year period from 2022-2024 (Chart 4). Compared to the previous year, the number of new
complaints in 2025 increased by 10%.

In 2025, 444 new complaints were submitted which marks an
increase by 14% of the 2022-2024 average

average number of new
complaints 2022-2024

complaints in

2025

Chart 4

Out of the total 444 complaints filed in 2025, 371 or 84% were complaints for protection from
potential discrimination filed by individuals (367 individual and 4 group complaints), and 73 or
16% were complaints filed by legal entities for protection from discrimination of a specific group
or a larger number of persons.

Out of the complaints filed by individuals, 316 or 85% were filed personally by citizens who believe
they have been discriminated against (Chart 5), while the remaining 24 complaints were filed
through an authorized person (lawyer, trade union or citizens' association), 26 complaints on
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behalf of the child of the complainant and 5 complaints filed on behalf of another individual, which
requires active identification.

Citizens who believe that they have been discriminated against usually
submit complaints to the CPPD in person, without an intermediary

a lesser percentage submit a complain through a lawyer, trade union or association

85%

of the complains of the
citizens have been
submitted in person

Chart 5

The majority of complaints in 2025 were submitted electronically (233 complaints or 52%), of
which 139 were submitted via the E-complaint tool on the CPPD website and 94 via email. The
remaining 211 complaints (48%) were submitted in the traditional manner, i.e. by mail and in
person at the Commission's premises (Chart 6).

52% of the complaints in 2025 were submitted electronically
the E-complain tool was used by 139 citizens which is 31% of the total submitted

complaints
211 94 139
by mail or in the premises of the CPPD by e-mail e-complaints
\
!
52% total electronically submitted
Chart 6
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Demographic data about complainants

The demographic survey is an integral part of the form' for filing complaints. It is not a mandatory
element of the complaint, and if the complainants decide to fill it out, it allows the CPPD access
to additional data that is collected, stored and processed exclusively for analytical purposes and
in accordance with the regulations on the protection of personal data. In addition to general
statistical information, demographic data can, in certain cases, be used by the Commission as an
early warning signal for potential intersectional discrimination. This report presents statistics on
complaints filed by individuals according to the gender, ethnicity and age of the complainant (or
the person on whose behalf the complaint is filed if the complainant is an authorized natural or
legal person).

Out of the total of 371 individuals who filed a complaint for protection against discrimination in
2025, gender data is not available for 26. Of the remaining, the number of complaints filed
between men and women is almost identical (Chart 7), i.e. 175 complainants were men (51%)
and 170 women (49%).

Women and men submit an equal number of
complaints for protection against discrimination

Women
49%

Chart 7

Regarding their nationality, 164 complainants or 44% did not declare their nationality. Of those
who declared their nationality, 129 were Macedonians, 19 Roma, 15 Albanians, 11 Turks, 5
Bosniaks, 4 Vlachs and 3 Serbs. The Commission also received 21 complaints from citizens who
declared their nationality as other (Croatian, Bulgarian, Montenegrin and others that the
complainants did not specifically state in their complaints). Chart 8 shows the ethnicity of the
complainants expressed in percentages.

1 Out of the complaints submitted in writing or orally on the record at the Commission's premises, unless
clearly stated, demographic data cannot be obtained directly from the submission. In a certain number of
cases, data has been obtained later, during the procedure, and in others, the CPPD fails to provide it by the
end of the procedure.
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Data on the ethnic affiliation was not provided in 44% of the

complainants
Other ethnic affiliation: Croatian, Bulgarian, monenegrin and other unspecified

Macedonian I 35%
Roma N 5%
Albanian M 4%
Turkish I 3%
Bosniak M 1%
Vlach W 1%
Serbian W 1%
Other N 6%
Unspecified I 4444 %

Chart 8

121 complainants did not provide any age information. Out of the complainants whose age is
known, the majority are aged 41-50, followed by complainants aged 31-40 and 51-60. Chart 9
shows the overall overview of the number of complainants by age group.

Out of the complainants who have provided
information about their age, most of them fall in the
age bracket of 31-40 and 41-50 yeas of age

121
72 77
46
23 26
 n I H
& S & & S S S >
\@ \eé \\Q’« & & & & &
q/Q 49% Q <,)Q Q /\Q Q C)QQ'
SR R S AN AN
Chart 9

Geographic map of complainants

The geographic map of complainants is a visualization of the number of complaints based on the
address data of the complainants - for individuals this is the municipality of residence/stay, and
for legal entities the municipality of the headquarters. This report presents the geographic map
of submitted complaints by region and by municipality.
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In terms of planning regions, the largest number of complaints for protection against
discrimination in 2025 were submitted to the CPPD by citizens and organizations with an
address/headquarters in the municipalities of the Skopje planning region - 219 complaints or
49% (Chart 10). The number of complaints from the remaining regions is as follows:

- 60 or 14% of the municipalities in the Pelagonia planning region

- 36 or 8% of the municipalities in the Southwestern planning region

- 29 or 7% of the municipalities in the East Planning Region

- 26 or 6% of the municipalities in the Vardar planning region

- 26 or 6% of the municipalities in the Polog planning region

- 10 or 2% of the municipalities in the Northeastern Planning Region, and
- 8 or 2% of the municipalities in the Southeastern Planning Region

Complaints for protection against discrimination
were submitted from complainants from all regions

/\;‘*\,.\/./
rwj,_//\\,ﬁ -

J

Y
> «,\/—w\_/',

//\J/’“\/\,

L\ \ /\,,/\‘\//\'

Chartl0

In terms of municipalities, the most complaints in 2025 were submitted by citizens and
organizations with an address/headquarters in Skopje - 210 complaints, or 47%. The number of
complaints from the remaining municipalities is as follows:

» 37 from Bitola

= 22 from Ohrid

» 14 each from Veles and Prilep

»= 12 from Tetovo

» 10 from Shtip

» 8 each from Kichevo and Gostivar
= 7 from Kumanovo
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» 5each from Kavadarci and llinden

» 4 each from Berovo and Delchevo

» 3 each from Demir Kapija, Vinica, Kochani, Debar, Strumica, Dolneni and Vrapchishte

» 2 each from Negotino, Probishtip, Cheshinovo-Obleshevo, Dojran, Radovish, Resen and
Mavrovo and Rostushe, and

* 1 complaint each from Rosoman, Sveti Nikole, Pehchevo, Makedonski Brod, Plasnica,
Struga, Gevgelija, Demir Hisar, Krivogashtani, Krushevo, Novaci, Jegunovce, Kratovo,
Kriva Palanka, Lipkovo, Zelenikovo, Petrovec, Studenichani and Chucher-Sandevo.

In 2025, the Commission received 17 complaints for protection against discrimination from
applicants with an address, i.e. a headquarters, abroad, including 13 complaints from a civil
society organization based in Brussels, Belgium, and 1 complaint each from individuals from
Australia, Turkey, Slovenia and Serbia. There were also 13 complaints for which the applicants did
not provide their address information, which is a mandatory element of the complaint.
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Reported grounds of discrimination

The most commonly reported ground for discrimination in 2025 was national or ethnic origin,
which was indicated in 99 complaints, which is 22% of the total number of complaints (Chart 11).
This is followed by reports of discrimination based on other grounds (20%), political convictions
(18%), personal characteristic and social status (17%), education (11%), sex (10%), gender (8%),
health status (8%), disability (5%) and age (5%). Discrimination was also reported on 13 other
grounds, but they are represented in less than 5% of the submitted complaints. In 62 complaints
(14%) the complainant did not indicate the discriminatory ground in the complaint.

Ethnic affiliation is the most comon reported
grounds for discrimination in 2025

Chart 11

As in previous years, many complainants indicate the option “other grounds” as the basis for
discrimination. In 2025, this was the case with 90 complaints, which is 20% of the total number.
Out of these, the most frequently identified grounds were pregnancy, childbirth and maternity
(13 complaints) and membership in a trade union (14 complaints).

In 174 complaints or 39%, the complainants indicated multiple grounds, which is a possible
indication of cases of multiple or intersectional discrimination. This frequent finding of
complaints indicating multiple grounds should be taken into account, as the statistical
presentation of the grounds of discrimination shows the total number of complaints in which it
was reported (Chart 12).
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In terms of the reported grounds of discrimination among women and men, in 2025, women more
often than men reported discrimination on the grounds of sex, gender, education, age, family or
marital status and other grounds, while men more often than women filed complaints for
protection from discrimination on the grounds of national or ethnic origin, political conviction,
personal characteristic and social status, and property status. Table 1 shows the number of
complaints by reported grounds among legal entities and individuals, for which the data is

Number of complaints according to the reported grounds
in 39% of the complaints the complainants have stated several grounds

National or ethnic affiliation
Other grounds

Political conviction

Personal characteristic and social status
Education

Sex

Gender

Health status

Disability

Age

Family or marital status

Social origin

Belonging to a marginalized group
Property status

Religion or religious conviction
QOther conviction

Language

Origin

Race

Citizenship

Sexual orientation

Gender identity

Skin colour

I 99

I 90

I /9
I 77/

I—— 4,9
I 46
I 35
I 34
I )3

I ]

I 19

Ik

I 18

I 16

I 16

I 15

I 3

I )

I 9

. 7

5

m3

m3

Chart 12

additionally disaggregated by the gender of the complainant.
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Number of complaints in each of the reported grounds of discrimination by
complainant

Reported basis / Type of applicant

Race

Skin colour

Origin

National or ethnic origin
Gender

Sex

Sexual orientation

Individuals

Men

No gender
information

Legal
entities




Gender identity ‘ 2 1 0 1
Belonging to a marginalized group ‘ 4 9 1 4
Language ‘ 6 6 0 1
Citizenship |y 3 0 0
Social background ‘ 8 11 1 1
Education | 26 22 0 1
Religion or religious conviction ‘ 10 6 0 0
Political conviction ‘ 31 40 2 6
Other conviction \ 6 7 1 1
Disability BE 6 5 7
Age | 13 6 0 2
Marital or family status ‘ 10 6 2 4
Property status ‘ 3 10 3 1
Health status ‘ 16 16 1 2
Personal status and social status ‘ 26 35 6 1
Other grounds ‘ 47 27 5 12

Table 1- Number of complaints filed for each of the grounds by type of complainant
Reported areas of discrimination

The most complaints for protection against discrimination in 2025 were in the area of work
and labour relations, which was indicated in 52% of the total number of complaints
submitted (Chart 13).

Every second received complaint in 2025 is about potential
discrimination in the labour relations

Chart 13

The following are the other reported areas: education, science and sports (11%), access to goods
and services (10%), publicinformation and media (10%), social security including the area of social
protection, pension and disability insurance, health insurance and health care (6%), judiciary and
administration (6%), other areas (5%), membership and activity in trade unions, political parties,
citizens' associations and foundations or other membership-based organizations (4%), housing
(2%) and culture (2%). No area of discrimination was indicated in 20 submitted complaints. The
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complete overview of the number of complaints for each of the reported areas of discrimination
is shown in Chart 14.

Number of complaints according to the reported area
In 7% oc the complaints the complainants have stated several areas

Work and labour relations ||| T ;0
Education, science and sports || <7
Access to goods and services [ 4
Public information and media [ 43

Social serucity including the area of social protection, pension - %
and disability insurance, health insurance and health care

Juditiary and administration || 25

Other areas - 20

Membership and activities in trade unions, political parties, . 16
citizens' associations and foundations or other memer-based...

Housing l 10

Culture I 8

Chart 14

Just as for the grounds, the complainants indicate multiple areas of potential discrimination in
their reports, and this is the case in 33 complaints, or 7% of the total number of complaints
submitted.

Work and labour relations were the most frequently reported area of discrimination almost
equally in complaints from women and men, with slightly more complaints received from women.
Women more often than men reported discrimination in the areas of education, science and
sports, and men more often than women filed complaints for protection from discrimination in
the areas of justice and administration, housing, and access to goods and services. A full overview
of the number of complaints by reported area between men and women, as well as the areas
reported in complaints from legal entities, is given in Table 2.
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Number of complaints in each of the reported areas of discrimination by
complainant

Individuals el

No gender ’
entity

information

Reported area / Type of applicant o Men
Work and labour relations
Education science and sports
Social security including the area of social
protection, pension and disability insurance, health
insurance and health care
Judiciary and administration
Housin
Public information and media

Membership and activity in trade unions, political
parties, citizens' associations and foundations or
other membership-based organizations

Culture

Other areas

Table2- Number of complaints filed in each area by type of complainant

Procedures for protection against discrimination initiated ex officio

Pursuant to Article 21, paragraph 1, item 15 of the Law on Prevention and Protection against
Discrimination, the Commission shall initiate a procedure for protection against discrimination
ex officio. The Commission shall initiate the procedure if, from the circumstances and facts, as
well as from the information obtained after hearing the complaint, it reasonably follows that
discrimination has been committed in accordance with the discriminatory grounds.

According to the Law, all natural and legal persons, state bodies, bodies of local self-government
units, other bodies and organizations exercising public authority, and public institutions and
services are obliged, upon request of the Commission, to provide data on specific cases of
discrimination and general practices of discrimination within eight days from the date of receipt
of the request.

In 2025, the CPPD initiated four new procedures for protection against discrimination in official
capacity, namely:

e One of them concerns a procedure for establishing direct and continuing discrimination
on the basis of health status and disability in the area of access to healthcare for patients
accommodated in the PHI Psychiatric Hospital - Demir Hisar, PHI Psychiatric Hospital -
Skopje and PHI Psychiatric Hospital - Negorci, as well as by the Ministry of Health. Based
on the established factual situation, long-term and systemic deficiencies were found in
terms of staffing, material and technical conditions, hygiene, infrastructure and the
provision of adequate transport and care, which resulted in a less favourable position for
people with mental disorders accommodated in these institutions compared to other
patients in the healthcare system. The Commission assessed that this situation did not
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represent an isolated omission, but continuous institutional negligence that led to a
violation of the right to equal and dignified access to healthcare.

e Furthermore, another ex officio procedure has been initiated against the Municipality of
Radovish, the Municipality of Karbinci, the Municipality of Valandovo, the Municipality of
Studenichani, the Municipality of Chashka, the Municipality of Dojran, the Municipality of
Shtip, the Municipality of Vasilevo and the Municipality of Plasnica for establishing
discrimination on the basis of belonging to an ethnic community concerning access to
goods and services, i.e. access to drinking water and an adequate sewage and water
supply network. The procedure is ongoing and has been carried over to 2026.

e The third ex officio procedure was initiated to establish indirect discrimination arising
from a provision in the Law on the Public Prosecutor's Office. Namely, in the specific case,
in accordance with the established factual situation, the CPPD determined that public
prosecutors’ office employees are in a less favourable position than other employees in
the public sector, and in relation to the legal condition for termination of employment.
Indirect discrimination arises from a provision in Article 114, according to which the
termination of the employment of public prosecutors’ office employees is provided only
upon reaching the age of 64, without a cumulative condition of having 15 years of service,
as is provided for all other employees in the public sector. Thus, public prosecutors’ office
employees are in a less favourable position in relation to the fact that the termination of
their employment is not related to qualifying for an old-age pension, but exclusively upon
attaining the adequate age.

e The fourth ex officio procedure was initiated following a complaint about potential
discrimination based on ethnicity and citizenship against emigrants from Turkey in
access to goods and services, i.e. in exercising the right of emigrants to receive citizenship
of the RNM.

Decision-making by the Commission on cases for protection against
discrimination

For complaints that are submitted properly, timely and in accordance with the Law, the
Commission conducts a procedure for establishing discrimination, which ends with the adoption
of alegal opinion that establishes or fails to establish discrimination, otherwise a decision is made
on rejection, not-action or termination of the procedure.

In 2025, the CPPD worked on a total of 599 cases for protection against discrimination, of which
391 cases were resolved as of 31.12.2025, and the procedure for the rest continues in the
following year. Due to the fact that some of the complaints during the proceedings were
determined to be multiple reports for the same legal matter, for such cases, for the sake of
expediency in conducting the procedure and taking appropriate procedural actions, the CPPD
acted and decided in a single procedure, so it is indicated that the aforementioned 391 cases
were closed with a total of 359 decisions of the Commission adopted in 2025.

26



In 2025, out of a total of 359 decisions adopted, 151 or 42% were opinions following a procedure
to determine discrimination and 208 or 58% were conclusions to reject the complaint, i.e. to
not act or to stop the procedure (Chart 15).

Decisions of the CPPD in 2025 on cases for the
protection against discrimination

Adopted
oppinions
Rejected 42%
complaints
58%

Chart 15

The conclusions reached by the CPPD, which rejected some of the complaints, i.e. decided
not to proceed or stopped the procedure, are mostly due to the Commission's lack of
competence to proceed (95 or 46%) or irregularity of the submission (65 or 31%). Chart 16
provides a detailed overview of the number of such conclusions according to the basis for
decision-making in accordance with the Law on Prevention and Protection against
Discrimination. The Commission invests resources in order to improve and simplify the process
of submitting complaints by providing expert consultation to interested citizens at the
Commission's premises or through various established communication channels (telephone and
e-mail), as well as by sharing information with the public, holding informative meetings and
trainings, as well as making technical improvements to the electronic submission of complaints.
For all complaints for which the CPPD was unable to conduct a procedure, a reasoned response
was submitted to the complainants and general information and guidance were provided on
which public authority to contact so as to exercise their rights.
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The majority of the rejected complaints were because either they did
not contain all the obligatory elements or the complainant had not
supplemented the complain upon having it returned and due to the lack
of jurisdiction on the part of the Commission

Untimeliness of the submission of the complaint 16
Irregularity of the complaint | ENEEEEEG <>
Lack of jurisdiction of the CPPD to act | | | | A NI, -

Not initiating a procedure ex officio | 1

Lack of legal standing to submit a complaint 4
Due to ongoing court proceedings for discrimination 8
Complaint upon which the CPPD has already acted.... 5
Complainant decided to withdraw the complaint in... 14
Chart 16

Regarding the cases in which a procedure for establishing discrimination was conducted and
an opinion was adopted in 2025, in 56 cases or 37% discrimination was determined, and in
95 cases or 63% discrimination was not determined (Chart 17).

CPPD in 2025 adopted 151 opinions following a completed
procedure for establishing discrimination

95 opinions with a 56 establishing
finding of no

discrimination

discrimination

Chart 17
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Discrimination established in 2025

In 2025, the Commission adopted 56 opinions establishing discrimination and providing
recommendations for their elimination. Most of the established cases were based on complaints
submitted by natural persons (40 opinions or 71%), followed by established cases based on
complaints submitted by legal entities (14 opinions or 25%), as well as the procedures of the
CPPD initiated ex officio (2 opinions or 4%).

Types of discrimination in cases determined in 2025

In the opinions of the CPPD adopted in 2025, discrimination was most often determined in one
specific form (41 cases or 73%), and in certain cases it was determined that the victims were
exposed to discrimination in several different forms (15 cases or 27%). Direct discrimination is
the most prevalent, which is determined in 31 opinions or 55% of the total number of cases.
The CPPD also determined 12 cases of indirect discrimination (21%), followed by 8 cases of
harassment (14%), 2 cases of calling, inciting and instructing to discriminate, 2 cases of sexual
harassment and 1 case of segregation. In 13 of the cases, the CPPD determined that the
discrimination was in a more severe form, 10 of which were in the form of intersectional
discrimination (18%). This was determined in 4 cases in direct form, in 3 cases as harassment on
intersectional grounds, 1 case of indirect intersectional discrimination, 1 case of incitement of
intersectional discrimination and 1 case of repeated incitement of intersectional discrimination.
The remaining three determined cases of more serious discrimination were found to be direct
continued discrimination, direct multiple discrimination and continued harassment. Chart 18
shows the number of cases for each of the determined types of discrimination in 2025 and
additionally highlights the more serious forms of discrimination.

Direct discrimination is the most prevalent type of discriminationo
In 13 cases the CPPD determined a more severe form of discrimination as
intersectional, continued and multiple discrimination

Direct discrimination 31
Indirect discrimination 12
Harassment 8
Calling, inciting and instructing to discriminate 2
Sexual harassement 2
Segregation 1
Intersectional discrimination _ 10
Continued discrimination . 2

Multiple discrimination I 1

Chart 18
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Grounds of discrimination in cases determined in 2025

National or ethnic origin are the most frequently identified grounds for discrimination in the
Commission's opinions in 2025, in 29% of the total identified cases. This is followed by the
following grounds: other grounds (25%), sex (16%), disability (14%), personal characteristic and
social status (14%), gender (13%) and political conviction (13%). Discrimination was also found on
10 other grounds of discrimination, which are represented in less than 5% of the opinions
adopted by the Commission. In 62% of the opinions, the CPPD found discrimination on one
ground, and in the remaining 38%, discrimination on two or more grounds was found. The
complete overview of the number of opinions in which each of the grounds of discrimination was
found is given in Chart 19.

Number of opinions according to the determined grounds

Ethnic affiliation as the most common determined grounds in 2025
In 38% of the opinions found discrimination on two or several grounds

National or ethnic affiliation | N EEE 16
Other grounds 14
Sex 9
Disability 8
Personal trait and social status
Gender
Political conviction
Age 5
Belonging to a marginalized group 4
Race
Health status
Family or marital status 2
Sexual orientation
Language
Social background

Other conviction

('

Property status

Chart 19

Regarding the opinions with other grounds of discrimination, in 6 cases the grounds stated were
membership or non-membership in a trade union organization, and in 5 opinions the grounds
were: pregnancy, childbirth and motherhood. In the remaining cases of discrimination on other
grounds, the place of residence and social status were indicated.
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Areas of discrimination in cases determined in 2025

As in the previous year, in the opinions of the CPPD in 2025, discrimination was most often
found in the area of work and labour relations, in 29 cases or 52% of the total number of
opinions adopted. This was followed by cases of discrimination found in the areas of education,
science and sports (9 opinions or 16%), access to goods and services (9 opinions or 16%) and
public information and media (7 cases or 13%). The full overview of the number of opinions by
area is given in Chart 20.

Number of opinions according to determined area
In 43% of the cases discrimination in labour relations was established

Education, science and sports 9
Access to goods and services 9
Public information and media 7

Social security, including the field of social protection, pension
and disability insurance, health insurance, and healthcare

Housing 2

Culture 1

Chart 20

In 5 of the 56 opinions adopted, the Commission found that discrimination had occurred in two
areas, of which two cases were in the areas of education, science and sports and access to goods
and services, one in the areas of housing and access to goods and services, one in the areas of
work and labour relations and education, science and sports, and one case in the areas of work
and labour relations and access to goods and services.

Just like in the previous year, the largest number of identified cases of discrimination in 2025
were in public sector institutions (39 cases or 70%), and the perpetrators were the institutions,
their managers and other authorized and employed persons, as well as certain requlations that
regulate the competence, i.e. the performance of the activities of the institutions (Chart 21). Most
of them were in the area of work and labour relations (19 cases), followed by the areas of
education, science and sports (9 cases) and access to goods and services (7 cases, of which 4
relate to the right to access adequate housing and access to communal and other infrastructure),
as well as the areas of social security, including the areas of social protection, pension and
disability insurance, health insurance and health care (3 cases), and culture (1 case). The most
common ground for discrimination in the area of labour relations in the public sector is political

31



conviction, which was established in 6 cases, followed by national or ethnic affiliation in 4 cases,
further 3 cases of discrimination based on trade union membership, 2 cases of discrimination
against pregnant workers, and the remaining 4 cases were based on other protected traits. In the
area of education, the following grounds for discrimination were established: ethnic affiliation (4
cases), disability (2 cases), age (2 cases) and language (1 case). In the area of access to goods and
services, 4 were cases of discrimination on ethnic grounds in access to adequate housing and
communal infrastructure, and in the remaining cases of discrimination in access to goods and
services, the grounds for disability, age and other protected characteristics were established.

Discrimination is the most prevalent in the public sector
State bodies, local authorities and public educational institutions were
identified as discriminators in 77% of cases
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Discrimination in the private sector was found in 10 cases or 18% of the total opinions
adopted, most often in the area of work and labour relations (8 cases), of which 3 against female
workers on the basis of pregnancy, childbirth and maternity, 3 on the basis of membership in a
trade union organization and 2 on other protected traits. The remaining 2 cases of discrimination
in the private sector were in access to goods and services on the basis of disability and in the area
of health care in a private health institution on the basis of health condition.

Discrimination in the media and social networks was determined in 7 cases or 13% of the
total number of opinions adopted by the CPPD in 2025, namely as harassing or speech on
discriminatory grounds that calls for, incites and gives instructions for harassment or
discrimination. The grounds for discrimination in the field of public information and media were
determined to be ethnic origin, sex, disability, sexual orientation, political convictions and
belonging to a marginalized group. Of the 7 cases of discrimination in the field of public
information and media determined, 2 were cases of sexual harassment.

Status of implementation of the Commission's recommendations
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In accordance with Article 21, paragraph 1, item 17 of the Law on Prevention and Protection
against Discrimination, the Commission monitors the implementation of opinions and
recommendations on specific cases of discrimination until the recommendations are fulfilled. The
person to whom the recommendation is addressed is obliged to act on the recommendation and
eliminate the violation of the right within 30 days from the date of receipt of the
recommendation or within a longer period if there are particularly justified reasons, but no longer
than six months, and to notify the Commission thereof. If the person to whom the
recommendation was addressed fails to act on the recommendation, the Commission shall
submit a request for initiating misdemeanour proceedings before the competent misdemeanour
court.

The CPPD monitored the implementation of the recommendations contained in the opinions of
the cases determined in the current year, as well as those determined in the previous year, whose
deadline for action expired in 2025. In the reporting period, the Commission concluded that the
recommendations were implemented, i.e. discrimination was eliminated in a total of 13 cases, and
in one case a request was submitted to the competent court to initiate a misdemeanour
procedure for failure to act on the recommendations. In three cases, the procedure for
monitoring the implementation of the recommendations was stopped due to an already initiated
court procedure for protection against discrimination by the complainant.

In the coming year, the Commission will continue to participate in court hearings for cases for
which the court, at the request of the CPPD, initiates misdemeanour proceedings and monitors
the implementation of the recommendations and the remaining opinions whose deadline for
action expires in 2025.

Involvement of the CPPD in court proceedings as an intervener and as a friend of
the court "amicus curiae”

According to the Law on Prevention and Protection against Discrimination, the Commission has
the authority to initiate and intervene in court proceedings for protection against discrimination,
and also, at the request of the party or on its own initiative, the Commission may submit a request
to the court so as to allow it to act as a friend of the court (amicus curiae).

In 2025, the CPPD did not submit a request for intervention in a court procedure before a
competent civil court, in connection with a lawsuit for establishing discrimination.

Regarding the amicus curiae institute, the CPPD has submitted 3 requests to the competent
courts.

The Basic Civil Court in Skopje has filed a request to act as a friend of the court in the court
proceedings following a lawsuit for the determination of discrimination filed by the LEVICA
Political Party against the Agency for Audio and Audiovisual Media Services. The lawsuit seeks
the determination of direct discrimination on the basis of political conviction in access to funds
for paid political advertising arising from the provisions of the Guidelines for Broadcasters for
the 2025 Local Elections.
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Another request to the same court was filed in the court proceedings initiated following a lawsuit
by the QUEER CENTER Skopje Association, for the determination of discrimination and
continued and repeated harassment on the basis of sex, gender identity, sexual orientation and
belonging to a marginalized group against a natural person - perpetrator, and in relation to his
actions on social networks against a group of persons, members of the LGTB+ community.

In the third case, the CPPD joined as a friend of the court in the court proceedings before the
Basic Civil Court Skopje, initiated following a lawsuit by the Helsinki Committee for Human
Rights, the Macedonian Association of Young Lawyers and a natural person as a damaged party.
The lawsuit for the determination of repeated and continued direct discrimination on the basis
of belonging to a marginalized group was filed against the RNM - Ministry of Health, and in
relation to unequal treatment of health care between a group of persons - prisoners and users,
dependants of psychotropic substances serving a prison sentence and the same group of persons
who have been released.

Opinions of the CPPD on laws and other expert opinions

The Commission is a central national body for prevention and protection against discrimination,
and one of its key competencies is to provide opinions on draft laws of significance for prevention
and protection against discrimination, i.e. to contribute to amendments and supplements to the
legal framework, with the aim of harmonizing it with the Law on Prevention and Protection
against Discrimination in a way that the laws will include provisions for protection and prevention
from all forms of discrimination.

In 2025, the CPPD did not provide expert opinions on laws, draft laws or other legal requlations,
as well as in relation to other cases related to discrimination. However, in 2025, the CPPD
submitted two pieces of information to the Assembly of the Republic of Macedonia regarding
necessary legal amendments and supplements, to eliminate indirect discrimination from two
laws. Regarding the Law on Higher Education, it was underlined that there was a need for
amendments and supplements as a result of indirect discrimination established in 2024, towards
employees in private healthcare institutions, in order to eliminate the afore-stated. The
information indicates the indirect discrimination to the Assembly from the seemingly neutral
criterion for performing higher education activities of healthcare professionals, which arises from
the provisions of Article 174 of the Law on Higher Education. Such a criterion prevents doctors of
medicine employed in private healthcare institutions from establishing a dual l[abour relationship
compared to doctors from public healthcare institutions, regardless of whether they have also
acquired a scientific title, i.e. a teaching-scientific, teaching-professional, teaching or associate
title. Hence, such information emphasizes the systemic dimension of inequality and the need for
appropriate amendments to the Law on Higher Education, in order to achieve de facto equality
of both groups of persons. The other information refers to the Law on Culture, where the
Commission in 2024 determined indirect and continued discrimination against holders of state
awards in the field of culture and art. Indirect discrimination arises from Article 1 and Article 9 of
the Law on Amendments to the Law on Culture ("Official Gazette of the RM" No. 11/2018),
according to which holders of the same state awards awarded according to the same criteria for
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the same type of contribution in the field of culture and art and who have achieved a pension,
exercise and enjoy the right to a monthly allowance differently. The different treatment is based
on the period/moment of acquiring a pension, where according to the disputed provisions a
different methodology is applied for calculating the amount of the monthly allowance and in
practice it divides the beneficiaries of the same state awards into two groups, one group of
beneficiaries in a more favourable position with the old calculation methodology and another
group in a disadvantaged position with the right to a monthly allowance calculated with a new
methodology. Also, in 2025, the Commission was part of an interdepartmental working group for
the preparation of the Law on Social Housing, providing expert support from the aspect of
equality and non-discrimination in the field of social security and protection.

General recommendations of the Commission

The CPPD adopted a general recommendation in 2025. Municipalities were recommended to
provide and implement systemic and non-discriminatory measures and activities so as to ensure
adequate housing, implement urban planning, legalize housing, connect to public infrastructure,
and provide administrative support and services to members of the population living in informal
substandard settlements. At the same time, the Ministry of Local Self-Government was
recommended to provide a methodology by which a mandatory portion of the funds allocated for
infrastructure projects would be allocated to projects related to urbanization and construction
of adequate infrastructure in these substandard settlements.
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Preventive and other activities of the CPPD

Talks about equality

The Commission for Prevention and Protection against Discrimination, with the support of the
“EU Support for the Rule of Law" project, funded by the European Union, organized the second
edition of the annual event “Conversations for Equality”, which in 2025 was dedicated to the topic
“Roma Housing Right". The event was held at the Members of Parliament Club in Skopje and
was aimed to encourage an open and inclusive dialogue on systemic challenges related to
equality and non-discrimination in the area of housing.

The event was attended by Gordana Siljanovska Davkova, President of the Republic of North
Macedonia, Michalis Rokas, Ambassador of the European Union to North Macedonia, Limko
Bejzaroski, President of the Commission for Prevention and Protection from Discrimination,
Ercan Selimi, Deputy Minister of Local Self-Government, and Barbara Liegl, Leader of Component
4 of the "EU Support to the Rule of Law" project.

Through panel discussions and exchange of views between representatives of institutions, civil
and international organizations and experts, the structural causes of discrimination in housing
and the possibilities for improving policies and practices at local and national levels were
examined. The CPPD highlighted the importance of housing as one of its strategic areas,
emphasizing that ensuring equal access to adequate housing is a prerequisite for a dignified life
and the full enjoyment of other human rights. The Commission for Prevention and Protection
against Discrimination issued a General Recommendation to municipalities, calling on them to
undertake systemic and non-discriminatory measures and activities so as to ensure adequate
housing, urban planning, legalization of homes, connections to public infrastructure, as well as
administrative support and services for members of the population living in informal and
substandard settlements, especially Roma.

Thematic report "Multiple and intersectional discrimination in the field of work
and labour relations of Roma women"

In 2025, the CPPD, with the support of the project "EU Support for the Rule of Law", prepared
the Report "Multiple and Intersectional Discrimination in the Field of Work and Labour Relations
of Roma Women". This report represents a significant step towards identifying and addressing
the systemic barriers and discriminatory practices that Roma women face in the labour market.
Through an analysis of the situation, experiences and institutional challenges, the report
contributes to improving access to equal treatment, decent work and effective protection from
discrimination for one of the most vulnerable groups in society.

The recommendations arising from the report are aimed at improving the protection of Roma
women from discrimination in the field of work and labour relations, by increasing awareness and
encouraging the use of available legal protection mechanisms, as well as by strengthening the
role and capacities of the competent institutions. Special emphasis is placed on the need for
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consistent and intersectional application of anti-discrimination and labour legislation, improving
institutional records and practices, as well as enhanced preventive and educational activities,
including cooperation with employers and relevant stakeholders, in order to ensure more
effective and equal protection of the rights of this marginalized group.

The key findings and recommendations of the report aim to contribute to more effective
protection against discrimination of Roma women in the field of work and labour relations, by
improving access to mechanisms for the protection of rights, strengthening institutional
capacities, consistent and intersectional application of legislation, as well as encouraging inter-
institutional cooperation and preventive activities.

"One Team for Every Child - Zero Discrimination."

On World Children's Day, the Commission for Prevention and Protection from Discrimination, the
Ministry of Education and Science, the Ministry of Sports, the Football Federation of Macedonia
and UNICEF launched the campaign "One Team for Every Child - Zero Discrimination". An event
was held to launch the campaign, which was attended by the Minister of Education and Science,
Ms. Vesna Janevska, who, among other things, emphasized that through curricular and
extracurricular activities we lay the foundations for healthy sports ethics, for respecting diversity
and for encouraging the participation of all children - girls, members of the Roma community and
children with disabilities. At the event, children and young athletes had the opportunity to
participate in an open panel discussion with football players who shared their experiences with
discrimination in sports.

The initiative aims to promote fair play, inclusion and respect for every child - with a particular
focus on girls, Roma children and children with disabilities.

The initiative aims to promote fair play, inclusion and respect for every child, with a particular
focus on girls, Roma children and children with disabilities. In this regard, the campaign unites
children, football players, coaches, parents and teachers, with the aim of raising awareness about
discrimination, prejudice and stereotypes. Through these activities, it contributes to
strengthening awareness and capacities for recognizing, responding appropriately and reporting
discrimination through the official mechanisms of the Commission.

The implementation of activities as part of the campaign continues in 2026.

National campaign "1 out of 5 - Stop Sexual Violence against Children"

Within the framework of the project "EU Support for the Rule of Law" and in partnership with the
Commission for Prevention and Protection against Discrimination and the Ombudsman, with the
support of the Bureau for Education Development, the national campaign "1 out of 5 - Stop
Sexual Violence against Children" was launched. On the occasion of the World Day for Prevention
of Sexual Exploitation, Abuse and Violence against Children, the national campaign officially
started on 18 November 2025, the beginning of which was marked by a promotional event at
"Europe House" - Skopje. The event promoted videos, posters and educational materials that will
be used in schools and kindergartens across the country, aimed at raising public awareness of
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recognizing sexual abuse and sexual violence against children, as well as promoting protection
mechanisms. The materials from the international campaign "1 out of 5" of the Council of Europe
have been adapted in accordance with national legislation.

The campaign, implemented with the permission of the Council of Europe, aims to raise public
awareness, encourage children to speak out, and provide adults with the knowledge and tools to
recognize, prevent, and effectively protect from sexual violence against children.

Cooperation Council of Europe

The Commission for Prevention and Protection against Discrimination, in cooperation with the
Agency for of Community Rights Realization and with the support of the project "Fighting Hate
and Intolerance" of the Council of Europe and the European Union, in 2025 organized workshops
and discussions on the topic "Exercise of Civil Rights and Protection from Discrimination” in
Prilep, Kumanovo and Kichevo. The activities were aimed at educating citizens and local
representatives about the mechanisms for the protection of their rights, as well as for the
prevention of all forms of discrimination. With these initiatives, the Commission strengthened
the capacities of participants to recognize discriminatory practices and to react, with the aim of
creating more inclusive and equal local communities.

Trainings from the Parliamentary Support Program

The Commission for Prevention and Protection against Discrimination, as part of its activities to
promote the principle of equality, conducted two trainings for MPs' assistants in the offices for
contact with citizens in 2025. These trainings were organized in Western and Eastern
Macedonia, with the aim of deepening the cooperation between the Commission and the
assistants, who represent a key link in the direct communication with citizens across the country.

Through detailed sessions, participants were introduced to the legal framework for prevention
and protection against discrimination, the basic concepts and principles of equality, as well as the
competencies and procedures implemented by the Commission. The trainings focused on
recognizing the different forms of discrimination, identifying risky situations and introducing the
protection mechanisms available to citizens.

Strengthening the capacities of assistants is of particular importance because they are at the
forefront of dealing with citizens and are often the first point of contact when reporting injustice,
unequal treatment or violation of rights. By improving their knowledge and practical skills, a basis
is created for more effective guidance, support and information of citizens about the procedures
before the Commission.

These trainings were part of the cycle of trainings organized within the framework of the
Parliamentary Support Program, a project implemented by NDI North Macedonia, the Change
Management Center (CMC) and the Institute for Democracy Societas Civilis (IDSC), supported by
the Swiss Embassy through the Swiss Development Agency.
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Trainings with schools (American College)

The Commission for Prevention and Protection against Discrimination held a training in a
secondary school, with the aim of familiarizing students with the mechanisms for protection
against discrimination, the competencies and work of the Commission for Prevention and
Protection against Discrimination, as well as the procedure and manner of submitting a
complaint to the Commission. The activity was carried out as part of the promotional activities
of the Commission for Prevention and Protection against Discrimination, with a focus on
improving information among young people and strengthening awareness about equality and
non-discrimination.

Secondary School of Economics and Law of the City of Skopje "Arseni Jovkov" -
Skopje

As part of the Memorandum of Cooperation concluded between the Commission for Prevention
and Protection from Discrimination and the Secondary School of Economics and Law of the City
of Skopje "Arseni Jovkov" - Skopje, a training was implemented for students, dedicated to
recognizing, preventing and protecting against discrimination.

The training aimed to strengthen students' knowledge and awareness of the principle of equality
and non-discrimination, to introduce them to the legal framework and mechanisms for
protection against discrimination, as well as to contribute to developing the capacities for
recognizing different forms of discrimination in everyday life. Through an interactive approach
and practical examples, students were encouraged to actively participate and deepen their
knowledge in this area.

The Commission for Prevention and Protection against Discrimination will continue to
implement such educational activities, with the aim of promoting a culture of equality and
respect for human rights, especially among young people.

NBRNM training

As part of the Memorandum of Cooperation concluded between the Commission for Prevention
and Protection against Discrimination and the National Bank of the Republic of North
Macedonia, the Commission implemented training for the employees of the Bank. The purpose
of the training was to improve the knowledge and capacities of the employees to recognize,
prevent and appropriately act in cases of discrimination, as well as to strengthen awareness of
the application of the principles of equality and non-discrimination in their everyday work, in
accordance with the applicable legal framework.

Initiative to complete the already initiated procedure for adopting the Draft Law
on Amendments and Supplements to the Law on Health Insurance

The Commission for Prevention and Protection against Discrimination expressed its concern and
dissatisfaction in March 2025 due to the stalled procedure for adopting the Draft Law on
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Amendments and Supplements to the Law on Health Insurance. Although, on 10 May 2023, the
Members of Assembly voted for the need to adopt a Draft Law on Amendments and
Supplements to the Law on Health Insurance that would enable paid maternity leave for female
farmers, even after a long time since the vote, it had not yet passed the legislative procedure in
the Assembly, which meant that female farmers could not yet obtain a systemic solution for the
right to paid maternity leave, i.e. they were still victims of systemic discrimination. The purpose
of the amendments to the Draft Law on Amendments to the Law on Health Insurance was to
introduce provisions that would provide for the right to compensation during temporary inability
to perform agricultural activity due to pregnancy, childbirth and maternity and the right to
compensation during temporary inability to perform agricultural activity due to illness and injury
for individual female farmers as health insured persons, in order to eliminate the unequal
treatment of individual female farmers - health insured persons in exercising their rights under
health insurance - the right to salary compensation during absence from work due to pregnancy,
childbirth and maternity and temporary inability to work due to illness.

The Commission for Prevention and Protection against Discrimination has direct legal authority
to provide comments and opinions on laws from the perspective of equality and non-
discrimination and to participate in their adoption.

Therefore, we appealed to the Assembly of the Republic of North Macedonia to complete the
procedure for adopting the Draft Law on Amendments and Supplements to the Law on Health
Insurance as soon as possible.

Participation in the Interdepartmental Body for Human Rights

In accordance with the Decision of the Government of the Republic of North Macedonia on the
establishment of the Interdepartmental Body for Human Rights, whose main goal is to promote,
coordinate and monitor the situation in the field of human rights, as well as ensure compliance
of national policies with international standards, the Commission actively engaged in the work of
this body during 2025.

Namely, the Commission nominated its representatives who participated in the work of the
Interdepartmental Body and attended the meetings held in the course of the year. With this
engagement, the Commission confirmed its commitment to participating in the processes at the
national level aimed at improving the system for the protection of human rights.

Participation in the Multisectoral Working Body

In 2025, the Commission actively engaged in the work of the Multisectoral Working Body
established as part of the project "Femicide Observatory - Prevention and Monitoring of
Femicide and Femicide Attempts in North Macedonia”, which is implemented by the Helsinki
Committee for Human Rights in partnership with the National Network to End Violence against
Women and Domestic Violence "Voice against Violence", and with the support of the OSCE
Mission in Skopje.
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Through its representatives, the Commission actively participated in the work of the
multisectoral body, contributing to the establishment of a systemic approach concerning the
prevention and monitoring of femicide and femicide attempts, as well as to the strengthening of
institutional coordination and information exchange. With this participation, the Commission
confirmed its commitment to promoting protection from gender-based violence and
strengthening mechanisms for the prevention of the most severe forms of violence against
women.

Memoranda of Cooperation with institutions and organizations

In the course of 2025, the Commission for Prevention and Protection against Discrimination
concluded several memorandums of cooperation with relevant institutions, academic
institutions and civil society organizations, with the aim of strengthening institutional capacities,
promoting equality and more effective protection against discrimination.

1. Ministry of Internal Affairs of the Republic of North Macedonia

The memorandum aims to promote inter-institutional cooperation through the exchange of
information, data, experiences, trainings and personnel, thus enabling a more efficient and
coordinated implementation of the legal competences of both institutions in the area of
prevention and protection against discrimination.

2. Faculty of Law "Justinianus Primus" - Skopje

The cooperation is aimed at connecting theoretical knowledge with the practical application of
the law, especially in the areas of constitutional, administrative and labour law. The goal is to raise
awareness and promote equality before the law, as well as to strengthen mechanisms for
preventing and protecting against all forms of discrimination in the Republic of North Macedonia.

3. Republic Center for Support of Persons with Intellectual Disabilities - PORAKA

The Memorandum envisages the enhancement of cooperation in securing and promoting the
rights of persons with intellectual disabilities and their families. The cooperation includes
activities aimed at promotion, protection and prevention of discrimination, initiating systemic
changes and encouraging the overall inclusion of these persons in social processes.

4. Helsinki Committee for Human Rights, Coalition for Sexual and Health Rights of
Marginalized Communities "Margins" and HOPS - Healthy Options Project Skopje

The cooperation is implemented as part of the project "Equality Now - Strengthening
Marginalized Communities for Social Inclusion and Non-Discrimination", by providing support
and legal assistance in the fight against discrimination in the Skopje Planning Region, as well as
through joint activities for strengthening the capacities of the communities.

5. BRAINSTER NEXT - Skopje
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The memorandum envisages establishing cooperation in the field of education, practical
teaching and the development of modern approaches, through the involvement of students and
academic staff in activities of mutual interest.

6. Reactor — Research in Action

The cooperation is aimed at promoting and advancing equality and non-discrimination through
research, analysis, advocacy and organizing meetings, study visits, workshops, round tables,
conferences, preparation of reports and educational activities, in accordance with current social
needs.

7. National Alliance for Rare Diseases of the Republic of North Macedonia

The Memorandum aims to enhance cooperation in securing and promoting the rights of people
with rare diseases and their families. The emphasis is on promotion, protection and prevention
of discrimination, initiating systemic changes and encouraging their active involvement in social
processes.

8. Institute for Media and Analysis IMA - Skopje

The cooperation aims to improve protection against discrimination, promote human rights and
raise public awareness in the field of media and public information, through joint analyses, public
events and educational activities.

International reporting and advocacy
9th Regional Conference of Equality Bodies
(22-23 September, Split, Republic of Croatia)

The member of the Commission for Prevention and Protection against Discrimination, Dushan
Tomshikj, participated in the 9th Regional Conference of Equality Bodies from the countries of
South-Eastern Europe, which was held on 22 and 23 September in Split, Republic of Croatia. The
conference focused on the topic "Strengthening Cooperation between Equality Bodies and Civil
Society Organizations".

In his address, Tomshikj referred to two significant annual events organized by the Commission:
namely, the "Conversations for Equality" initiative, implemented in partnership with civil society
organizations, as well as the theater play "8%", performed throughout 2024. The play was based
on authentic testimonies of people from several vulnerable groups in society and aimed to raise
public awareness about discrimination and inequality.

ECRI's annual seminar with Equality Bodies for 2025
(23-24 October, Strasbourg)

The European Commission against Racism and Intolerance (ECRI) held its 2025 annual seminar
with equality bodies on 23 and 24 October in Strasbourg. The seminar was organised in
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cooperation with the European Network of Equality Bodies (Equinet) and the Sectioned Nations
Committee on the Elimination of Racial Discrimination (CERD).

The event, entitled “Advancing Equality in an Era of Democratic Backsliding”, brought together
more than 60 representatives of equality bodies, civil society organisations and academia, as well
as representatives of the Parliamentary Assembly and the Commissioner for Human Rights of
the Council of Europe, the European Court of Human Rights, the European Union and the United
Nations. The discussions focused on protecting and promoting equality and human rights in a
context of increasing social polarisation and shrinking civic space.

The Commission for Prevention and Protection against Discrimination was represented at the
seminar by Commission member Limko Bejzaroski.
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Presence of the Commission for Prevention and Protection from Discrimination in
the Media

Public visibility and information

During the reporting year, the Commission for Prevention and Protection against
Discrimination achieved significant public visibility through casework, public announcements,
partnerships, events and campaigns to raise awareness about equality and non-discrimination.

Action and public reactions

e The Commission for the Protection of Personal Data (CPPD) determined that the Mayor
of the Municipality of Struga had harassed the residents of the municipality by placing a
plaque glorifying the fascist occupation. The Commission assessed that that was an
insult to anti-fascist values and demanded the immediate removal of the plaque, a public
apology and an end to the discriminatory procedures.

e The Commission also found direct discrimination based on disability by a taxi driver in
Skopje, and initiated ex officio proceedings against psychiatric hospitals and the Ministry
of Health due to suspected discrimination against patients based on health status.

Strategic partnerships and collaboration

e During the Rare Disease Month, the CPPD signed a Memorandum of Cooperation with
the National Alliance for Rare Diseases, aiming to protect and promote the rights of
people with rare diseases and their families.

The Commission held numerous meetings with domestic and international institutions,
including:

e The President of the Assembly of the RNM;

e The Minister of Interior;

e The Commissioner for Human Rights of the Council of Europe;

e The Delegation of the PACE Monitoring Committee;

o Diplomatic representatives and international partners.

The focus of the discussions was on the financial independence of the CPPD, institutional
capacities, systemic forms of discrimination and harmonisation with European standards.

Campaigns and celebrations of international days
The CPPD actively participated in the celebration of important international dates, including:

e 1March - World Day for Zero Discrimination;

e 8 March - International Women's Day;

e 8 April - International Roma Day;

e 18 June - International Day Against Hate Speech;
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e 3 December - International Day of Persons with Disabilities;
e 10 December - International Human Rights Day;
e 16 days of activism against gender-based violence.

The need to combat all forms of discrimination, hate speech and inequality, as well as the
importance of institutional and individual responsibility was emphasized through public
messages and activities.

Education and prevention
The Commission implemented educational activities and trainings, including:

e Awareness programs for youth in secondary schools;

¢ Anti-discrimination trainings for over 400 police candidates;

o Workshops for local authorities and communities in several cities;
o Participation in international projects and networks for equality.

Gender equality, housing and social inclusion
In the course of the year, the CPPD paid particular attention to:

¢ Discrimination against women, including cases related to employment, motherhood and
in vitro fertilization;

e The right to housing, especially among the Roma community, through general
recommendations to municipalities and public events;

e Intersectional discrimination, with the presentation of thematic reports and initiation of
institutional dialogue.

Public information

The Commission presented the Annual Report about its work in 2024 and regularly informed the
public through media, announcements and digital channels about its activities,
recommendations and actions.

The CPPD is present in the public on a daily basis through its:

Website: https://kszd.mk/

As well as through its profiles:

Facebook: https://www.facebook.com/kszd.mk

Instagram: https://www.instagram.com/kszd.mk?igsh=czI3cjEwY2YxNDIk&utm_source=qr

X: https://x.com/kszd mk?s=21
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Budget and financial operations

In 2025, the budget of the Commission for Prevention and Protection against Discrimination,
which is managed as Program 20, in accordance with the 2025 Budget Circular, the budget was
projected with a total value of MKD 67,436,958, of which MKD 32,739,000 were projected by the
Ministry of Finance when creating the Budget for 2025 for the program of the Commission for
Prevention and Protection against Discrimination.

In order to more efficiently execute the Commission's work program, implement the strategic
priorities and activities planned for 2025, as well as enable the smooth functioning of the
Professional Service, there was a need for certain repurposing, as follows:

- reallocation of funds for the publication of a public procurement notice for maintenance
services of the DMS (Document Management System), in the amount of MKD 155,000;

- reallocation of funds for contractual services in the amount of MKD 207,000;

- repurposing funds for current maintenance in the amount of MKD 30,000 and

- repurposing funds for current expenses in the amount of MKD 70,000.

During the reporting year, the Commission's budget was not increased with additional funds,
neither by the redistribution of funds among budget users in the second quarter, nor by the
budget rebalance for 2025.

At the request of the Ministry of Finance in the fourth quarter (the last month of the year), a table
with data on the redistribution of financial resources among budget users and funds was
submitted. Due to the small budget and exhausted funds, the Commission was not able to
transfer part of the remaining amounts of the items, except for the materials and small inventory
account, from which MKD 30,000 were transferred.

Below is a table overview of the allocated, planned and spent funds by item, during 2025,
including the percentage of execution:
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Description of
the budget
sections
Basic salaries
Social security
contributions
Fees
Travel and daily
expenses
Utilities, heating,
communication
and transport
Materials and
small inventory

Repairs and
ongoing
maintenance

Contract services
Other current
expenses
Various transfers
Purchase of
equipment and
machinery
Investments and
non-financial
assets

TOTAL

421

423

424

425
426
464

480

485

300,000.00
480,000.00

1,190,000.00

190,000.00

425,000.00

985,000.00
570,000.00
100,000.00

116,000.00

490,000.00

Plan

20,602,000.00 20,157,396.00

7,877,000.00  7,829,001.00

240,391.00
480,000.00

1,190,000.00

190,000.00

425,000.00

985,000.00
570,000.00
100,000.00

116,000.00

490,000.00

33,325,000.00 32,772,788.00

Spent funds

20,117,581.00
7,811,479.00

240,391.00
387,081.00

1,133,970.00

171,401.00

423,972.00

984,912.00
569,961.00
90,932.00

114,455.00

478,892.00

32,525,027.00

% of
execution

97.65
99.17
80.13
80.64

95.29

90.21

99.76

99.99
99.99
90.93

98.67

97.73

97.60
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Appendix 1: Case studies

Segregation of Roma students in Veles

The Commission for Prevention and Protection from Discrimination has determined the
existence of segregation based on racial and ethnic affiliation in the field of education,
implemented by the Primary School "Panko Brashnarov" - Veles and the Municipality of Veles,
targeting Roma students.

In order to overcome this situation, the Commission makes several recommendations:

The school should take specific measures to desegregate classes and establish a reqular practice
of holding extracurricular activities with educational and inclusive content, which will encourage
social interaction between Roma students and students from other ethnic communities.

The Municipality of Veles, when creating the regionalization plan, should be careful that the
distribution of Roma students does not result in their concentration in one school and should
stop the practice of approving enrolment in schools outside the designated region.

Additionally, the municipality should organize awareness-raising training for employees in the
education sector and management teams in primary schools, in order to raise awareness and
prevent incidents of racial and ethnic discrimination, including segregation.

The Commission will continue to monitor the implementation of these recommendations and
expects cooperation from all stakeholders in the interest of every child, equally and with dignity.

Read more about the case on the following link.
Direct discrimination based on disability in access to notary services

The Commission for Prevention and Protection against Discrimination has determined the
existence of direct discrimination based on disability in access to notary services, as well as
harassment by a notary public in her approach to a person with disability.

In order to overcome this injustice and ensure equal treatment, the Commission makes the
following recommendations:

The Ministry of Justice should propose amendments to the Law on Notaries, which would
eliminate discriminatory provisions and enable equal access to notary services for persons with
disabilities.

To make changes to the Notary Tariff, so that persons with disabilities have the same financial
costs when using notary services as other citizens.

The Notary Chamber should prepare a Manual on the Conduct of Notaries with clients with
various types of disabilities, which will assist notaries in practically ensuring accessibility and
respecting the dignity of all citizens. The Chamber should also amend the provisions of the Code
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of Professional Ethics for Notaries, in order to align it with the Law on Prevention and Protection
from Discrimination and clearly define the obligations for non-discriminatory treatment.

The Commission will continue to closely monitor the implementation of these recommendations
and expresses the hope that the institutions will act with seriousness and responsibility, in the
interest of promoting the rights and dignity of persons with disabilities.

Read more about the case on the following link.
The Commission found indirect discrimination against students with disabilities

The Commission for Prevention and Protection from Discrimination has determined that
students with disabilities at public and private universities face indirect discrimination, as the
Ministry of Education and Science (MES) has not provided scholarships for them. Although this
is a small number of students, their needs and rights must not be neglected. These people, as a
special category, are entitled to scholarships during secondary education, but such support is not
provided to them at the university level.

In order to eliminate this injustice, the Commission recommended that the Ministry of Education
and Science prepare and submit to the Assembly of the Republic of North Macedonia draft
amendments to the Law on Student Standards, which would provide for at least 1% of the total
number of student scholarships to be awarded to full-time students with disabilities - at public
and private universities, as well as independent higher vocational schools.

This recommendation aims to enable access to scholarships on an equal basis for all students,
regardless of their disability, and to encourage true inclusion in higher education.

The Ministry has been given a deadline of 180 days to act on the recommendation.
Read more about the case on the following link.

Established discrimination by the Public Transport Enterprise against a lawyer and
against people with physical disabilities and adults

The Commission for Prevention and Protection against Discrimination has determined direct
discrimination in the area of work and labour relations against a lawyer, as well as multiple
discrimination against his mother, a person with a disability and in advanced years, by the Public
Transport Enterprise - Skopje.

The case concerns the lawyer's attempt, in his capacity as a proxy, to authenticate the
personalized pension card for his mother, so that she could use public transportation services.
The Public Transport Enterprise denied him the opportunity to complete the procedure on her
behalf, thereby violating the provisions of the Law on Advocacy, as well as the basic principles of
the Law on Prevention and Protection against Discrimination.

Additionally, the Commission found indirect discrimination against the mother, who, due to her
disability, is unable to independently come and personally complete the necessary procedure,
and the Public Transport Enterprise failed to provide accessibility and reasonable
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accommodation. Thus, not only was she denied the right to use public transportation, but this
access also affected other pensioners with similar needs.

The Commission recommended that the Public Transport Enterprise:
should not to obstruct lawyers in the performance of their professional work;

within 180 days to take specific measures to ensure equal access to ticket validation offices for
all citizens, including persons with disabilities.

the protection of the dignity and rights of every individual, especially the elderly and people with
disabilities, must be a priority for all public institutions.

Read more about the case on the following link.
Direct discrimination in access to employment based on sex, age and family status

The Commission found that direct discrimination was committed on the basis of sex, gender, age,
maternity and family or marital status in the area of access to employment. The discrimination
arises from a public employment advertisement published by a private company, which excludes
certain categories of potential candidates from the opportunity to apply - persons under 24 and
over 40 years of age, men, parents with a new-born baby, as well as persons intending to become
parents.

Such an advertisement limits equal access to employment and violates the principle of non-
discrimination established in the Law on Prevention and Protection from Discrimination and the
Law on Labour Relations.

The company is recommended to refrain from publishing advertisements with discriminatory
content in the future and to ensure equal access to jobs for all potential candidates, regardless
of their sex, age, marital status, or parental status.

Read more about the case on the following link.
Continued discrimination and inadequate conditions in psychiatric health facilities

Continued discrimination in access to healthcare for patients housed in psychiatric health
facilities has been identified. Despite legal obligations for equal access to healthcare, conditions
in these facilities remain inadequate, with insufficient infrastructure, staff shortages and limited
resources.

To overcome this situation, the Commission made several recommendations aimed at the
Ministry of Health and psychiatric hospitals, as follows:

The Ministry of Health should allocate funds in the 2026 Budget for the urgent rehabilitation of
the institutions and prepare an action plan.

The Ministry should provide vehicles specifically intended for psychiatric health institutions as
part of the procurement of emergency medical vehicles.
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The Ministry should develop a National Action Plan for the construction and reconstruction of
facilities, whereby priority should be given to the forensic psychiatric ward in Skopje and a new
building for the geriatric and chronic ward in Demir Hisar.

In cooperation with the Ministry of Finance, the Ministry should enable new employment
according to needs in all psychiatric institutions.

The psychiatric hospitals in Skopje, Demir Hisar and Negorci should submit requests for new
employment and prepare plans for the renewal of basic inventory and equipment.

The same institutions should prepare plans for preventive and corrective maintenance, asset
management, financial planning, and emergency preparedness.

The implementation of these measures will contribute to improving conditions in psychiatric
institutions and ensuring equal access to healthcare for all patients.

Read more about the case on the following link.
Discrimination against pensioners

The Commission for Prevention and Protection against Discrimination has determined indirect
discrimination against pensioners who do not live in the Republic of North Macedonia, which
arises from the amendments to the Law on Pension and Disability Insurance, which deny
pensioners who live outside the country the right to a pension increase.

The CPPD recommended that the Ministry of Social Policy, Demography and Youth, in
cooperation with the Assembly of the Republic of Macedonia, within 180 days, should take
measures to amend the articles of the Law on Pension and Disability Insurance that caused
unequal treatment of pensioners who do not live on the territory of the country.

Read more about the case on the following link.
Discrimination against employees who are not trade union members

An employee of a kindergarten in Vinica, after completing 10 years of work experience in the
same institution, submitted a request for exercising the right to a jubilee award. Unlike other
employees, who were issued a decision to pay a jubilee award in the amount of one average net
salary in RNM, the applicant was issued a decision for a compensation in the amount of 50% of
the average net salary because, according to the explanation of the director of the institution,
who issued the decisions, the employee was not a member of a trade union.

The Commission determined that such conduct constitutes direct discrimination in the area of
work and labour relations, based on non-union membership, and recommended that the
employer make a uniform payment of the jubilee award to the applicant, as well as to all other
employees who are not members of the trade union and have exercised their right to a jubilee
award.

Read more about the case on the following link.

51


https://kszd.mk/wp-content/uploads/2025/09/08-29-%D0%BE%D0%B4-01.09.2025-%D1%83%D1%82%D0%B2%D1%80%D0%B4%D0%B5%D0%BD%D0%B0.pdf
https://kszd.mk/wp-content/uploads/2025/11/08-419-%D0%BE%D0%B4-07.11.2025-%D1%83%D1%82%D0%B2%D1%80%D0%B4%D0%B5%D0%BD%D0%B0.pdf
https://kszd.mk/wp-content/uploads/2026/02/08-158-%D0%BE%D0%B4-13.11.2025-%D1%83%D1%82%D0%B2%D1%80%D0%B4%D0%B5%D0%BD%D0%B0.pdf

Attachment 2: Final Account
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60, CMETKM MAN NO3ULUUNIA na AOM MpeTxoaHa TeroBHa
CmeTka rognHa roavHa
1 2 3 4 5 6
11. 423 MaTepujanu 1 CUTEH UHBEHTap 015 199.362 171.401
12, 424  |MonpaBKK U TEKOBHO OAPKYBatbe 016 258.843 423.972
13. 425  |JorosopHu ycnayru 017 804.280 984.912
14. 426  |[Opyrv TeKOBHUW pacxoam 018 358.188 569.961
15. 427 Npuepemexn BpaboTyBatba 019
r) TEKOBHW TPAHCOEPU
[0 BOHBYLIETCKHM ®OHO0BU 020 0 0
(on 021 po 023)
16. 431 TpaHcdepu go PoHaoT 3a MTUOM 021
17. 432 TpaHchepu Ao AreHumjara 3a BpaboTyBarbe 022
18. 433 TpaHchepy oo PoHAOT 3a 34PaBCTBEHO OCUTYPYBathe 023
4) TEKOBHW TPAHC®EPY O ENC 024 0 0
(oa 025 no 028)
19. 441 Jotauvun oa 40B 025
20. 442 HameHcKu gotaumm 026
21. 443 Bbaok potauumn 027
22. 444 JloTauum 3a genernpanu ogaenHn HaanexHoCTK 028
e : :
23. 451 KamaTHuM nnakatba KOH HepesuaeHTHU Kpeautopu 030
24, 452 KamaTHM nsiaKkatba KOH ZOMaWHWU KpeauTopH 031
25. 453 KamaTtHu nnakarba KOH APYr HUBOA Ha BAACT 032
o CYSBEHLY 4 TPAHCOEPH o | sz sosm
26. 461 CybBeHuLuK 3a jaBHM npeTnpujaTuja 034
27. 462 CybseHuun 3a NpuBaTHKU NpeTnpujaTHja 035
28. 463 TpaHcdepm Ao HesnagnKHM opraHusaumum 036
29, 464  |Pa3Hu TpaHchepu 037 90.932
30. 464  |Wcnsaty NO M3BPLIHM MCNPaBK 037 347.228
31. 466 Mnakarba No rapaHuuu 039
X) ((:)ZL:,;:J;AE:S;I;HEQJMU,MM 040 0 0
32. 471 CoumjanHun HagomecTouu 041
33. 472 NMnakarbe Ha 6eHeduummn og PoHaoT 3a MTUOM 042
34. 473 Maakarbe Ha HagOMecTouM og, AreHumjaTa 3a spaboTysatbe 043




Pea Ipyna Ha O3Haka Vatoc
60, cmce:;umu;nw NO3NLUUIA Ha AOM MpetxoaHa TekoBHa
rognHa roguHa
1 2 3 4 5 6
Il. KAMUTAZIHU PACXOAOMU
(on 046 go 055) 045 1.446.113 593.347
36. 480 KynyBarhe Ha onpema U mawnHu 046 1.109.113 114.455
37. 481 IpageHu o6jeKTr 047
38. 482 Apyru rpagexHu 06jexTu 048
39. 483 Kynysatbe Ha meben 049
40. 484 CTpaTeLKku CTOKMU 1 Apyrv pesepsu 050
41. 485 BnoxyBarba U He@UHAHCUCKKM CpeacTBa 051 337.000 478.892
42, 486 Kynysatbe Ha Bo3WNa 052
43. 487 Kanutanuu tpaHcdepu go BoHbyyeTckn ¢oHao8M 053
44, 488 KanutanHu gotaumu go ESIC 054
45, 489 KanutanHu cybseHumuK 3a npeTnpujaTtuja 055
W HEBARAMHMW OpraH13auum
. OTN/NIATA HA T/IABHUHA U O4/11B 056 0 0
(on 057 po 061)
46. 491 OTnnarta Ha rnaBHWHa 40 HEpPEe3NAEHTHU KpeauTopy 057
47. 492 OTnnarta Ha rnaBHMHA KOH AOMALIHK MHCTUTYLMK 058
48. 493 Otnnarta Ha rnaBHMHa A0 APYrM HUBOA Ha BNAcT 059
49, 494 OpnvB no pageHu 3aemmn KOH MHCTUTYLMU 060
50. 495 Oanus no rapaHumu 061
A. BKYNHU PACXOAM
(001 + 045 + 056) 062 31.774.913 32.517.828
b. OCTBAPEH BULLIOK HA NMPUXoau
- BOBUBKA NPEA OQAHOYYBAME 063 0 0
(106 munyc 062)
811, B. AAHOUU, MPUAOHECH U APYIA OABAYKH
51. 812 u 04 BULUWOKOT HA NPUXOAUTE 064 0 0
813 - DOBUBKATA NMPEA OAAHOYYBAIDE
. HETO BAULUOK HA nPUXOAN
- AOBUBKA NO O0AHOYYBAE 065 0 0
(063 munyc 064)
A. PACMOPEAYBASE HA HETO BULLOKOT
HA NPUXOAQUTE - AOBUBKATA 066 0 0
(op 067 po 069)
52 830 3a nokpuBarbe Ha 3aryba 067
53 831 3a nospar BO 6yeToT 0AHOCHO GOHAOT 068
54 833 3a npeHoc BO HapegHara roguHa 069
U3Hoc

Pan

Fpyna Ha

[qEITETE




6"; CMETKY WK NO3NUUUIA ;;ABFI MNpetxogHa TeKoBHa
CMeTKa roavHa rognHa
1 2 3 4 5 6
. BKYNMHO
062+063)=108
( ) 070 31.774.913 32.517.828
axo 064 e noronemo og 063
Toraw (062+064)=108
npUXodu:
1. AAHOYHU NPUXOAU 071 0 0
(og 072 go 079)
55 711 [DaHok oA goxoa, of nobuvsxa 072
W 04, KanuTasiH1 SOBMBKM
56. 712 MpuaoHecy 3a couujaiHo ocurypysare 073
57. 713 [aHoum oa umot 074
58. 714 JomalHy AaHOoUM Ha CTOKKN W YCAYTH 075
59, 715 [aHoK oa mefyHapogHa Tprosuja 076
M TpaHCaKumu (LapuHY U AaBaqku)
60. 716 EAQHOKpaTHM NoceBHU TakeK 077
61. 717 JaHoum Ha cneuyuduyHK yenyrm 078
62. 118 Takev 3a KOpI/I(.'re}.-be Wnn J0380U 079
3a BpLUEHE Ha AejHOCT
1l. HEBRAHOYHW NPUXOAU
080 0 0
(on 081 po 085)
63. 721 MpeTnpremaqkv Npuxog 1 NpuUxos o4 Mot 081
64. 722 Fnobu, cyackn ¥ aAMUHUCTPATUBHK TaKCK 082
65. 723 Takcyu 1 HagoMeCTOUM 083
66. 724 Apyru BnaguHu ycayrm 084
67. 725 [Opyrv HeaaHOYHK NpUXoan 085
Hl. KANMUTATHU NPUXOAU
086
(og 087 oo 090) 0 0
68. 731 Mpopaamba Ha KanuTanHK cpeacrTea 087
69. 732 MNpogaxba Ha cTOKK 088
0. 233 NMpogamxba |-.|a semjuwre 089
U HemaTepujanHy BROXyBaba
71. 734 Mpuxoamn o AUBUAEHAN 090
IV. TPAHCOEPU U JOHALIUUA
091 1.774.913 32.,517.82
{oa 092 go 095) 3 8
I F'pyna Ha [ | . | W3Hoc

Pan




»
6o, cMCeA:::Kv;nu NO3ULNIA Ha AOH MpeTxoaHa TekosHa
roguHa roguda
1 2 3 4 5 6
72. 741  |TpaHcdepu og Apyrv HUBOA Ha BAACT 092 31.774.913 32.517.828
73. 742 JoHauumn o4 CTpaHCTBo 093
74. 743 Kanutanuu goHauuu 094
75. 744 TeKoBHW goHauuu 095
V. LIH E
OOMALLHO 3AA0/IKYBAH 096 0 0
(04,097 go 099)
76. 751 KpaTkopouHu nosajMuum og 3emjata 097
77. 753 JonropoyHu 068p3HMLM 098
78. 754 [pyro nomaluHo 3a80MKyBarbe 099
VI. 3AJ0NMYBAHE BO CTPAHCTBO 100 0 0
{04,101 po 103)
79. 761 MefyHapogHuM pasBojHU areHuuu 101
80. 762 CrpaHcku Bnagm 102
81. 769 [pyrv 3apoxyBarba BO CTPAHCTBO 103
82 771 Vil. IPOAAXBA HA XAPTUMU O3 BPEQHOCT 104
Npogaxba Ha xapTuK o4 BpeaHOCT
83, 781 Viil. NIPUXO4U O OTINTATA HA 3AEMU 105
Mpuxoau of HannaTeHN SafeHU 3aemu
A. BKYMHU NPUXOOU
1 774, .517.
(071+080+086+091+096+100+104+105) 06 s 32.517.828
B. HEROKPUEHW PACXO4MU
. 107
84 520 (062+064 muHyc 106) 0 0
B. BKYIMHO:
108 1.774. .517.
(106+107=070) 31.774.913 32.517.828
r. NOCEBHU NOAATOLU:
85, MpoceyeH 6poj Ha BpaboTeHu 109 25 24
B3 OCHOBa Ha YacoBuTe Ha paboTa
BO NpecmeTKoBHUOT nepuop, (uen 6poj) =
Bo Cronje Nuue oarosopHo
Ha geH 24.02. 2026 200uHa 3a cocTasyBarbe | VL. Pakosoguten
Ha 6unaHcoT \ SAYWAH TOMLLKK

bursgHa Tomeacka







Mepuog, KouTponop
5[1] o] |7z[a]8][3]7]8]3]0] lof2oft]1|6|2][9]|afa|]6]|3]| 7 |1]c6|
1 2 3 4 5 6 7 8 9 10 11 12 13 1415 16 17 18 19 20 21 22 23 24 25 26
Bug pabota Waentudmraumoren 6poj (EMEC) PeaepBHu KO eKCHu

Hasus Ha cy6jexToT Komucuja 3a cnpevysatbe U 3aliTUTa 04 AUCKPUMHUHALMja
Jame T'pyes 6p.1 Ckonje Crkonje 02 3232368

lefofsfofof2]a[s5]o[s[e][6]s]

BUNNIAHC HA COCTOJBA

31.12. 2025 roguHa

Agpeca, ceguute u TenedoH

EauKcTBEH gaHoueH 6poj Ha geH

Hasue Ha KopucHUKOT

Agpeca 3a e-nouwra

contact@kszd.mk

{BO AeHapu)

M3sHoOC
Pep, Fpyna wa o TeKkoBHa roauHa
" | cmeTKuM nam NO3ULKUIA 3:2‘; MpeTtxoaHa A
6p. cMeTKa na — Eovro Wcnpaska Ha HeTo
YT BpeaHOCTa (6-7)
1 2 3 4 5 6 7 8
A) AKTUBA: NOCTOJAHU CPEACTBA
111 1.528.762 3.713.562 2.720.001 993.561
(112+113+114+122+123)
1. 00 I. HEMATEPMIANTHU CPEACTBA 112 0
) 010,011, [ll. MATEPUIAJTHU AOEPA U MPUPOOHU 113 0
’ 0121 015 BOTATCTBA
. MATEPUJANTHW CPEACTBA (115 40 121) 114 1.528.762 3.713.562 2.720.001 993.561
3. | 02010294 |TpapemHu objektu 115 48.396 484 47912
4, 21v029a |CTaHOBM U Ben0BHU 06jeKTH 116 0




M3HOC

Pe Mpyna Ha —
A | emerkn uan NO3ULUUIA 03';;‘; MpeTxoaHa cHoSHa oanre
p. cMeTKa " rogmHa BovTo Ucnpaska Ha Heto
A PyT BpegHocTa (6-7)
2 3 4 5 6 7 8
5. | 0221 029 [Onpema 117 1.528.762 3.665.166 2.719.517 945.649
6. | 023 v 0294 |NoBekeroguiuHM Hacaun 118 0
7. 1024 v 0294, |0OcHOBHM cTaA0 119 0
8. | 0251 029 |[pyr1 matepujanHu cpeacTsa 120 0
9. | 026 1 0294 |ABaHcK 33 MaTepujanHu cpeacrsa 121 0
10. 030 il - 1. MATEPUJANHW CPEACTBA BO NOATOTOBKA 122 0
Iv. OAFOPOYHM KPEANTU M NO3AIMULIN
11. 04 OANEHW BO 3EMJATA U CTPAHCTBO 123 0
M OPOYEHWU CPEACTBA
B) NAPYHU CPE BA U
) CPEACT MOBAPYBAFLA 124 2.622.088 7.840.838 0 7.840.838
(125+134+135+140+141+142+143+144+145+146)
. NAPUMHU CPEACTBA (126 go 133) 125 0 5.181.884 0 5.181.884
12, 100 CmeTKa 126 0
13. 101 bnarajna 127 0
14. 102 U3pBoeHn napuyHu cpeacrsa 128 0
15. 103 OTBOpEHW aKpeaUTUBH 129 0
16. 104 JeBu3Ha cmeTKa 130 5.181.884 5.181.884
17. 105 JeBn3Hu aKpeanuTUBU 131 0
18. 106 Oesu3Ha 6narajHa 132 0




M3uHvHOC

Pe lpyna Ha T
A | emerki unn NO3ULUIA @l MperxoaHa eKOBHa roAnHa
6p. cMeTKa ha romuia Eovro WcnpaBka Ha Heto
oyT BpeAHOCTa (6-7)
1 2 3 4 5 6 7 8
19. 108 Apyrv napuuHu cpeacTea 133 0
20. 11 Il. XAPTUU OO BPEOHOCT 134 o
lil. NOBAPYBAHA (136 ao 139) 135 0 0 0
21. 120 MobapyBatba 0 6yyetoT 136 0
22, 121 MobapyBara og GoHAOT 137 0
23. [ 122 1 1294 |MobapyBarba 04, Kynysauu BO 3emjata 138 0
24. | 123 n 1294 |Mobapysatba 04, KynyBaun BO CTRAHCTBO 139 0
IV. NOBAPY
25. 13 BAbA 3A AAIEHN ABAHCH, 140 33.159 33.159
AENO3MTU N KAYLUKU
26. 14 V. KPATKOPOYHU ®UHACUCKU NOBAPYBAHA 141 0
27. 15 VI. NOBAPYBAHA O BPABOTEHUTE 142 0
28. 16 VIl. ®PUHAHCUCKU NPECMETKOBHU OAHOCHU 143 0
5. 17 VIIl. TOBAPYBAHA O/l APXKABATA 144 0
N OPYTU NHCTUTYLUN
30. | 190 go 197 [IX. AKTUBHW BPEMEHCKW PA3TPAHHUYYBAHA 145 0
31. 198 Opyrn akTMBHW BPEMEHCKU pa3rpaHuuysamsa 146 2.622.088 2.625.795 2.625.795
B) MATEPUJANN, PE3EPBHN AE/TOBU 147 0 0 0
N CUTEH MHBEHTAP (148 po 153)
32. 31 Mertepujanu 148 0




M3HOC

Peg, Fpyna na TeKkoBHa roguHa
. OsHaka
op- CM:A:Z:KV:M nosnumuiA Ha Aon I'Irl)-sz:lgHa 5 Mcnpaska Ha Heto
Al pyro BpPeAHOCTa (6-7)
1 2 3 4 5 6 7 8
33. 32 PesepBHU AeN0BKU 149 0
34. 36 CuTteH nHBEHTap 150 0
35. 60 MNpounssoacTeo 151 0
36. 63 lFotosu npoussoau 152 0
37. | 65, 66 1 67 |CTOKM, aBaHCH, AENO3UTU W KayLLUK 153 0
) HENMOKPUEHU PACXOAWU U APYTU AONTOPOYHU 154 0 0 0
KPEOUTU U 3AEMU (155 go 157)
38. 090 HenoKkpueHu pacxoan oa, NopaHewwHn roguHn 155 0
39. 092 HenokpueHu pacxoau 156 0
40. 095 MpumeHn JOATOPOYHN KPEQUTU U 3aEMHU 157 0
41. 08 Hi. APYTU CPEACTBA 158 0
BKYMHA AKTUBA (111+124+147+154+158) 159 4.150.850 11.554.400 2.720.001 8.834.399
42, 1990 po 994 |BOHBUNAHCHA EBUAEHLMIA-AKTUBA 160 97 97 97




MU3HOC

Pen, Fpyna wa MpeTxoaHa roanHa
- OsHaKa
6p. CMETKW NN NO3INUUIA (TR (MouerHa cocToj6a) M3Hoc Ha feHoT
CcMeTKa Ha 6unaHcupamwe
(TekosHa roguHa)
1 2 3 4 5 6
. A: U TAJTHU CPE
I. TACHUB 3BOPU HA KAMUTA/THN CPEACTBA 161 1.528.762 993.561
(162+163)

43. 900 [pkaBeH-jaBeH KanuTan 162 1.528.762 993.561
a4, 901 OcTaHaT KanuTtan (3anuxm Ha MaTepujanu, pe3epeBHN AEN0BY, 163

CUTEH UHBEHTAP U XapTUK Of, BPEAHOCT)
45. 91 Il. PesanopusaunoHa pesepsa 164

lll. LONFOPOYHU OBBPCKU (166 po 172) 165 0] 0]
46. 920 O68BpCKU NO AODNTOPOYHU KpeauTH 166
47. 922 BnoxyBatba 0f, CTPAaHCKKN ULA 167
48. 923 Kpeautu og 6aHKu BO 3emjaTa 168
49. 924 Jpyru kpegut Bo 3emjaTta 169
50. 925 Kpeautu og cTpaHcTBO 170
51, 927 JonropoyHn 06BpcKM 3a NpumeHuU 171

OenosnTn n Kayuum
52. 928 Apyru aonropouHn o68pcku 172

IV. TEKOBHW OBBPCKU

173 2.622.088 7.840.838
(174+175+180+181+189+195+196+197+198)

53. 21 a) KpaTkopouHu 06BpCKMN NO OCHOB Ha XapThK o, BpeAHoCT 174




M3HOC

Pe Ipyna Ha n
| emetkut wam NO3ULUIA 03:::; PETX0AHE roAuHa W3HoC Ha aeHoT
6p. Ha (NoveTHa cocTojba)
cmeTKa Ha BunaHcupare
(TeKkoBHa rogunHa)
1 2 3 4 5 6
6) KpaTkopouHu 06pcku cnpema aobasysaum (176 go 179) 175 392.205 251.407
54. 220 O68pckn cnpema ao6asyBauu BO 3emjaTa 176 337.760 196.807
55. 221 Ob6Bpcku cnpema Ao6aByBauy BO CTPAHCTBO 177
56. 294 068pcku cnpenY\a pobaBysaum 3a HeaKTypUpaHu 178
CTOKM, MaTepujanu u ycnyru
57. 225 O6Bpckmn cnpema ao6asyBaum - rpafaHm 179 54.445 54.600
58. 23 8) NpumMeHKn aBaHCH, AEMO3UTU U Kayuun 180 5.181.884
r) KpaTkopouHn ¢puHaHcuckm o6spckun (182 no 188) 181 0 0
59. 240 O68pcku 04, 3aeaHU4KO paboTetbe co cybjekTuTe 182
60. 241 0O68BpCKM 33 KpeauTH BO 3emjaTa 183
61. 242 06BpcKH 33 KpeaUTH BO CTPAHCTBO 184
62. 243 O6BpCKM 3a BAOYKEHU CPEACTBA BO 3emjaTa 185
63. 245 Opyru kpaTkopouHn GpuHaAHCUCKU 0BBPCKU 186
64. 246 O6BpcKu cnpema paboTHuuuTe 187
65. 247 0O6BpckM no 3anupare Ha paboTHUuMTe 188




MW3HocC
Pep, Fpyna Ha ol MpeTxoaHa roguHa
" | cmeTku uam MoO3UUUIA 3:2(; peron ,q' WU3Hoc Ha peHoT
6p. Ha {NoyerHa cocToj6a)
CMETKa Ha BunaHcuparse
(TekosHa roguHa)
1 2 3 4 5 6
A) O6spckM cnpema gpskaBaTta u gpyru 189 7110 6.067
wHcTuTYuMu (190 po 194)
66. 250 O6BpCKK 33 JaHOK Ha A0A34EHa BPEAHOCT 190
251 OB6BpCKM 33 aKLM3U 191
67. 252 OB6BPCKM 32 LAPUHK U LLAPWUHCKU AaBaYKK 192
68. 253 068BpPCKM 33 AaHOLM U NPUAOHECH NO A,OFOBOP 193 7110 6.067
32 4eNno 1 aBTOPCKO Aeno
69. 255 OB6BpCKKM 33 APYrY AaHOUU M NPUAOHECH 194
70. 26 ) PUHACUCKKU U NPECMETKOBHU OAHOCK 195
71. 27 e) O6BpCKM 3a AaHOUM 1 npuaoHecK oa, aobueka 196
K
7. 28 ’K) KpaTkopouHu 06BpCKM 33 NAaTh U Bpyru 06BpCKK 197 2922.773 2.368.321
cnpema BpaboTteHurte
73. 29 3) MacuBHU BpeMEeHCKU pa3rpaHnyyBarba 198 33.159
V. U3BOPHU E BA
2, o8 3BOPU HA AIPYTU CPEACT 199
W3Bopu Ha gpyru cpeacTea
BKYMNHA NACUBA (161+164+165+173+199) 200 4.150.850 8.834.399
75. | 955 po 999 [BOHBUNAHCHA EBUOEHLUWIA - MACUBA 201 /-—H-.H‘\
Bo Cronje Jlnue oaroBOpHO 3a CoCTaByBatbe Ha BunaHcoT PakosoauTen
Ha peH 24.02. 2026 z00uHa Bumara Tomescka M AVIUAH TOMU{J{!R
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MNepvog Kontposop

[slalo]  |z]al8]s3|7]8]3]0]| lol2fofa]1]6l2] 9 |a|a|6]3]|7]1]s]
1 2 3 4 5 6 7 8 9 10 11 1213 14 15 16 17 18 19 20 21 22 23 24 25 26
Bung pabora HaenTudukaumoreH 6poj (EMEC) PesepBHUM Kogekcu

Ha3us Ha cy6jekror Komucuja 3a cnpevyBatbe 1 3awtuTa 0/, AMCKPUMMUHaLUja

Agpeca, ceanute n TenedoH fAame M'pyes 6p.1 Ckonje Ckonje 02 3232368

Appeca 3a e-nowTa contact@kszd.mk

EquHcTeeH AaHoueH 6poj 4(0|8|0|0|2(1]5]|9|5]|6]6]S5

NOCEBEHU NOAATOUMU
3a AipXkaBHa eBMAeHUMja 38 KOPUCHULMUTE Ha CPeacTBa
o4 byyeToT Ha poHgoBUTE fj

3a 31.12. 2025 (80 geHapm)
Pen. | Mpyna Ha cmeTku, O3Haka MsHoc
6p. CMETKa, NO3ULUNIA Ha MpeTtxogHa TekoBHa
a=nen Aon roanHa roanHa
1 2 3 4 5 6

A. HEMATEPUJA/IHU CPEQCTBA

1. 000 HabaBHa BpeaHOCT Ha OCHOBauKK n3patoum 601
2. 008 4 BpeaHocHo ycornacysare (peBanopusauuja) 602
Ha OCHOBaYKK M3aaToum
3 009 1 Arymynupana amopTusauuja (ucnpaska 603
Ha BPeAHOCTa) Ha OCHOBAYKM U3gaToLy
CerawHa BpegHOCT Ha OCHOBaUKM nsgaToum
4, 604
{(<wnu = AON 112 og BC) 0 0
5. 001 HabaeHa BpegHoCT Ha usgaroum 605

BO UCTPaxyBatbe 1 passoj

Mnata v HagomecTouM Ha naaTa
5.1 Ha BpaboTeHnTe KoW AUpPeKTHO pabotar 606
Ha UCTpakyBarbe 1 pa3Boj

Tpowouw sa matepujanu u ycayri
5.2, KOPUCTEHM WAW MOTPOWEHM npu 607
UCTpaXyBatbe 1 pasBoj

1 Tpowoum 3a cyposuHu 1 matepujan, TpoLoum 3a EHEpruja, TPOLOLM 3a CUTEH MHBEHTAP, TPOLIOLM 3a ambanama,
TPOLWOUM 32 pe3epBHN AE10BU U MaTePUjanm 3a OAPIKYBakLE Ha objexTuTe 1 onpemara, UHTENEKTYANHM yenyru
W APYTW YCAYTU KoM Ce YCNOB 3a MCTPaKYBarbeTO U PasBojoT 3a CONCTBEHM uenn.




Pen. | pyna Ha cmeTky, OsHaka UsHoC
6p. CMeTKa, NO3UUUIA Ha NpeTxoaHa TeKoBHa
o=pen Aon roguHa roamMHa
1 2 3 4 5 6
AMOpPTH3aLMja Ha HeABUKHOCTH, NOCTPOjKA
5.3. W Onpema KOpPUCTEHU NPU UCTPaXKyBakbe 608
" passoj
54 AmopTH3aumja Ha NaTeHTU M IULEHLU KOPUCTEHM 609
o NpY UCTPAXYBaHE U Pa3BOj
6. 008 4 BpenHoCHO ycornacyBarbe (peaanopws:au,wja) 610
Ha U34aTOUM BO UCTPaXKyBatbe 1 Paseoj
AKymynupaHa amopTnsaumja
7. 0094 {(ucnpasKa Ha BpeaHOCTa) Ha M34aToLM 611
BO UCTPaKyBak€e U Passoj
CerailHa BPEOHOCT Ha U3aaToum
8. 3a UCTparKyBaroe W Passoj 612 0
(< wan =A0N 112 og BC)
9. 0024 HabaBHa Bpe4HOCT Ha NETEHTM, ULEHLY, 613
KOHLLECHMM M ApYrK NpaBa
B .
10. 008 4 pefnHOCHO ycornacyBame {pesanopusalmja) 614
Ha NaTeHTH, INLIeHLM, KOHLIECHW 1 APYTW ApaBa
AKyMmynmMpaHa amopTusaumja
11. 009 g (vcnpaeka Ha BpeHOCTa) Ha NaTeHTH, 615
NWUEHUM, KOHLLECHMM U ApYTY NpaBa
CerawHa Bpe4HOCT Ha NaTeHTH,
12. AWVLEHUN, KOHLLECUU U 4pYTW NpaBa 616 0
(< nnn = AOM 112 og BC)
13. 002 g HabaeHa BpegHoCT Ha codTBEp €O AULeHUa 617
14, 008 4 BpeaHOCHO ycornacyBsatbe (peBanopusauuja) 618
Ha codTeep €O MmMUEeHUA
A .
15, 009 4 KymyaMpaHa amopTusauuja (ucnpaska 619
Ha BpeaHocTa) codpTBEp CO AULEHUA
16. CerawHa BpeAHOCT Ha co¢dTBEp CO NMLEHLA 620 0
(< van = AOM 112 og BC)
17. 002z HaGaBHa speaHOCT Ha codTBep pasBueH 621

3a concrteeHa ynotpeba




Pea. | pyna Ha cmeTky, OsHaka U3Hoc
6p. CMEeTKa, MOoO3NULUNIA Ha MpetxogHa TekoBHa
A=nen Aon roguHa roguHa
1 2 3 4 5 6
18, 0082 BpegHocHo ycornacysarse (pesanopusauuja) 622
Ha codTBEp pasBueH 3a concTeeHa ynotpeba
AxkymynvpaHa amopTusaumja
19, 0094, (vcnpaska Ha BpegHocTa) Ha codTeep 623
pasBueH 3a concTBeHa ynotpeba
CeralHa BpeAHOCT Ha codTeEp
20. pa3BueH 3a concTseHa ynotpeba 624 0
(<wnn =A0N 112 op BC)
6
’1. 0022 HabasHa BpegHOCT Ha HabaBeHn 625
6asun Ha nogatoum
2. 0081 BpeaHocHo ycornacyBsarbe (peBanopusaumja) 626
Ha HabaBeHu Gasu Ha nogaToum
A .
23, 009 KymysanpaHa amopTu3aumja (Mcnpaska Ha 627
BpegHocTa) Ha HabaseHu 6a3n Ha nogaToum
24, CerawHa BpeaHoCT Ha HabaBeHK 628 0
6a3un Ha nopaToum (< uam = AON 112 og BC)
25, 0032 HabasHa BpegHocT Ha 6a3u Ha nogaToum 629
pasBneHu 3a concTeeHa ynotpeba
BpegHocHo ycornacyBsarbe (pesanopusauuja)
26. 008p, Ha 6231 Ha noparoum passBmeHu 630
3a concreeHa ynorpeba
Axkymynupana amopTtusaumja (Mcnpaska
27. 0094 Ha BpeAHocTa) Ha 6a3un Ha nogaToum 631
pasBMeHu 3a concTeeHa ynotpeba
CerawHa BpeHOCT Ha 6asu Ha nogaToum
28. pa3BueHu 3a concreeHa ynoTtpeba 632 0
{<wan=A0N 112 op BC)
2. 003 HabasHa B.pe,D,HOCT Ha apyru 633
HemaTepujanHu npasa
30. 0084 Bpe,a,Hocu_o ycornacysare Ha Apyru . 634
HemaTepujanHu npasa (pesasnopusauuja)
31 0094 AxkymynupaHa amopTu3aumja (Mcnpaska Ha 635

BpegHOCTa) Ha APYrM HEMaTepHjanHu npasa




Pes. | Tpyna Ha cmeTKH, Oskaka WsHoc
6p. CMETKa, NO3UNUUIA Ha MperxogHa TeKkosHa
oa=nen AON roauHa roAvHa
1 2 3 4 5 6

CeraluHa BpegHOCT Ha APYrU HEMATEPUjanHu

32. 636 0
npaea (< uan = AON 112 op BC) 9
b. MATEPUJANTHU AOGPA
W NPUPOAHU BOTATCTBA

33. 010 3emjuwre 637

34, 0184 Bpe-p,HOCHO ycornacysare (pesanopusauuja) 638
3emjuwTe
CeralwHa BpeAHOCT Ha 3emjuwite

35. 639 0 0
(< nnn = AON 113 og BC)

36. 011 Wymm 640

37. 0184 BpeaHocHoO yco'rnacyBaH:e 641
(pesanopvisauuia) wymu
CerawHa Bpe4HOCT Ha WYMHK

38. 42 0
(< unm = AON 113 og BC) 6 9
BpeAHOCHO ycornacysare (pesanopusayja)

39. 018 Ha maTtepujanHuTe aobpa 1 npupogHuTe 643
6oratcrBa
B. MATEPUJAJTHN CPEACTBA
HabasHa BpegHOCT Ha HdOpMaLMCKa

40. 022 pea dopmay 644
M TENEKOMYHUKALMCKa onpema
B .

a1, 0282 pefHOCHO ycornacyBatbe (peBanopusaumja) Ha 645
MHGOPMALIMCKa 1 TENEKOMYHUKaLMCKa onpema
AKymynupaHa amopTusauuja (Mcnpaeka

42, 0294 Ha BpeAHoCTa) Ha MHpopmaLMcKa 646
1 TeNeKOMYHUKaLMCKa onpema
CeralHa BpeAHOCT Ha MHdopmaLmcka

43. M TENEKOMYHMKaLMCKa onpema 647 0 0
(< wnn=A0N 117 og, BC)
HabaBHa BpegHoOCT Ha KOMNjyTepcKa

aa. 22 o yrep 648 1.874.561 2.018.072
onpema

45, 028n Bpep,HosHo ycornacysatbe (pesanopv3saumja) 649 97.477 08.668
Ha KOMNjyTepcKa onpema

2
Ypeam co eneKTpoOHCKa KOHTPOE, KaKOo Y €/1EKTPOHCKM KOMMOHEHTW KOV NPETCTaByBaaT Aen 04 OBUE ypeau
(paauo, TenesmMsncKa U KOMyHUKaLMOHa ONpeMa 1 anaparth)

% Xapasep 1 nepudepHn eAMHALM, MalWMHK 3a 06paboTKa Ha NOAATOLM, NEYaTapy, CKEHEPH 1 CAIMUHO.



Pen. | Mpyna Ha cmeTkM, OsHaKa UsHoc
6p. CMETKa, MO3ULUUNIA Ha NpeTxoaHa TexkoBHa
A=Aen AN roguHa roguHa
1 2 3 4 5 6
46. 0294 AkyMmy/upaHa amopmaa.u.ma (uenpaska 650 1.134.668 1.605.924
Ha BpeAHoCTa) Ha KoMNjyTepcKa onpema
CerawHa BpeZHOCT Ha KOMMjyTepcKa onpema
47 651 ) R
{<wvnn =A0N 117 op BC) 437.370 =10:518
48, 025 HabagHa BpegHOCT Ha Apyri maTtepujanHu 652 1.402.044
cpencrTsa
49, 028 BpeaHocHo ycorn_acysal-be (peBanopusaumja) 653 72.647
Ha ApYyrM maTepujanHn cpeacTsa
50, 0292 AxkymynupaHa amopTusaumja .(ucnpaBKa Ha 654 783.298
BpeaHOoCTa) Ha Apyr1 maTepujanHu cpeacTea
CerawHa BpeAHOCT Ha ApYyry maTepujanHu
51. 655
cpeacTBa (< uam = AOM 120 og BC) 0 0
52. LparoueHn meTanm n Kamera 656
53. AHTUKBUTETU U APYTU YMETHNYKY Aena 657
54, Apyru ckanoueHoCTH 658
I. KPATKOPOYHW OBBPCKU 3A NNATU U APYTU
OBBPCKW CNPEMA BPABOTEHUTE
06BpCKM 32 NAATU M HRAOMECTM Ha NNaTK
. 28 659 . . .356.
55 0 (< wnn = AON 197 0z 5C) 2.222.773 2.356.478
Q6BpCKU 32 HETO NAIaTH
56. 281 660 462, .558.
(< wnn = AON 197 og BC) Ledirzze Lom il
HagomecToumM Ha HETO NnaTth
7. 282 661
3 8 (< unu = AOM 197 og BC)
[aHouu o4 naatn n HagomecTu
58. 284 662 : ;
{<unun = AON 197 op BC) L3t ikeaiiesy
MpupgoHeck o NaaTV U HAOOMECTU 04 NiaTH
. 663 : :
59 285 (< wnu = wa AON 197 oa BC) 622.382 651.284
4. PACXoAau
I. KomyHanHu ycayra, rpeetbe,
KOMYHMWKaLuja U TpaHcnopT
EnexTpuyHa eHepruja
60. 421 664 4 3
A (< = Ha AOT 014 og BNP) 2171530 275881
Bozosog 1 KaHanusauuja
1. 421 665 . !
6 A (< wnu = Ha AON 014 og BNP) 15.738 gt
62. 4215 Mowta, TenedoH, Tenedarc U Apyrv TPOLWOLY 3a 666 307.702 314.119

KOMYHMKaumja (< nnum = Ha AOM 014 og, BINP)




Peg. | Fpyna Ha cmeTkH, O3Haka M3HoC
6p. CMETKa, NO3ULUUIA Ha MpeTxoaHa TekoBHa
a=nen AON roauHa roavHa
1 2 3 4 5 6
63. 4214 Fopwnea u macna 667
(< vnm = AON 014 op BI1P)
Il. MaTtepujanu u cMTeH MHBEHTap
64. 4235 Yuudopmu (< namn = AOM 015 og BNP) 668
65. 4234 Q6ysku (< unu = AON 015 og BNP) 669
MpexpaHbeHn NpogyKTHU U NujanoLm
66. 423 670 31.900 .79
A (< wnn = AOT 015 og BP) 3870
67. 423n JlekoBu (< uau = AOM 015 og BMP) 671
I1l. loroBopHU ycayru
TpoBu3uja 3a nnaten npomeT U HaHKapcka
68. 425 672 $
A npoeusmja (< nam = AON 017 op BTP) 3800
KoHecynTaHTekn yenyru
69. 4254 (M3paToum 3a aBTOPCKU XOHOpapu) 673 700.118 903.743
(< wan = AON 017 og BNP)
OcurypyBarbe Ha HEABMKHOCTM U NpaBa
70. 42 674 .962 59.836
>A (< wan = AON 017 og BIP) 253
Mnakatbe 33 34paBCTBEHO OpraHM3aumm
71. 425p, 04 MUHWCTEPCTBOTO 33 34paBCTBO 675 16.800
(< nnn = A0ON 017 og BMNP)
38paBCTBEHM YCAYMM BO CTPAHCTBO
72. 425 676
A (< wau = AON 017 og BMP)
IV. A pyru TeKOBHU pacxogu
Apyrv onepaTtusHKM pacxoamn
73. 426 677 207. 266.617
" (< WA = Ha AOT 018 oz BMP) 25
V. Pa3Hu TpaHchepn
7a. 4645 [lp)KaBHW HAarpagy v O4IMKYBatba 678
(< wnm = Ha AON 037 og BNP)
TpaHcdepmn npy NeH3UOHUpParbe
75. 464, 679 90.932
A (< unn = Ha AOTI 037 og BMP)
VI. CoumjanHn HapomecToum
EQHOKpaTHa NapyyHa NOMOLU U NOMOLL
76. 471 680
A BO HaTypa (< uan = Ha AON 040 og BMNP)
77. 471p, DeTtckn pogatok (< unm = Ha AOMN 040 oa BNP) 681
MomoLw 33 34paBCTBEHa 3allTUTa
78. 471p Ha pacTeHuja 1 MUBOTHH 682
(< unu = Ha AON 040 og BIMP)
McxpaHa 3a 6egomMHUUM U APYTU COLMjanHm
79. 471 683
A mua (< wam = va AON 040 og BITP) 8




Pen. | Mpyna Ha cmeTkwm, O3Haka U3Hoc
6p. CMeTKa, MO3NUUIJA Ha MpetxogHa TeKkoBHa
a=nen Aon roanHa roauHa
ir 2 3 4 5 6
r. nIPUXoA4n
I. Takeu u HagomecToun
80. 723p 3aKkynHWHK (< uan = Ha AON 079 og BNP) 684
Il. Tpancdepu oa ApyrM HUBOA Ha BAacT
TpaHcdepu og Byuetor Ha Penybanka
. 741 685 2.517.82
81 A MakezoHuja (< v = Ha AOT 088 oz BITP) 32:217.828
TpaHcdepy og GyueTute Ha poHAaOBUTE
2 741 686
8 A (< nan = va AOT 088 og BP)
Bnok pnotaumu Ha onwTMHATA NO OALENAHU HaMEHH
. 741 687
83 & {< mnu = Ha AON 088 oz BIMP)
E. NOCEBHK NOAATOUMN
n .
8a. poceqe.H 6poj Ha Bp.aGOTeHM BP3 OCHOBA 688 25 24
Ha cocTojbaTa Ha KpajoT Ha meceLoT
Bo Ckonje Jlvue oAroBopHO 3a cocTaByBare OgrosopHo nuue
Ha peH 24.02. 2026 200uHa = Ha obpaseuoT
Zﬂﬁém Busoara Tomescka AYWAH TOMLIYK

M. N. Ha UPM u para Ha npuemort

KoHTponarta ja usepwune:

|






Ny

Mepuog KonTponop
L1 1| [zlalsls|7|8]|3]o] |o|2]ofzfa|e]2]ofa|a] 6|3 ]|7]|1]c6|
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26
Bug pabora NaeHTuduKaumoHeH 6poj (EMBC) PezepBHU KOAEKCH

Hasue Ha cy6jexTor Komucuja 3a cnpeuyBarbe M 3alLUTUTA 04 AUCKPUMKUHaALMja

Aapeca, CeamiuTe v TenedhoH Oame lNpyes 6p.1 Cronje Ckonje 02 3232368

Agpeca Ha e-nowTa contact@kszd.mk

14|10(8|0|0|2]1|5|9(|5|6]|6|5

EguHcTBEH gaHouyeH 6poj

CTPYKTYPA HA NMPUXOAU NO AEJHOCTU (CNA-PEKANUTY/IAP)
BO nepnogoT o4, , 1 jaHyapu no 31.12. 2026

[ .

HKA
. ) OcrBapeHu
(HaumoHanHa knacudpukaumja Ha AejHOCTH) npvXoan

Pegn.
6 A Knaca ! Hasus > (8o aenapw) ®
poj

1. 84,11 OnwTK AejHOCTM Ha jaBHaTa ynpasa 32.517.828

10.

11.

12,




HKJ,

. . OctBapeHn
(HauuonanHa knacudukaumja Ha AejHOCTH)

npvxoam

Pea.

1 2 a 3
6p0j Knaca Hasus (B0 peHapwn)

13.

14.

15.

16.

17.

18.

1) Bo kosioHaTa 3a ,Knaca” ce BHecyBa HYMEpMUKa O3HaKa 3a Knaca cornacHo HK/, 3a aejHocra o4 Koja cybjexToT ocTBapysa
npuxoa.
2) Bo KonoHara ,Hasue” ce BHecyBa ONMCHO Ha3WBOT Ha AejHocTa crniopeg HKJ, og koja cybjekToT ocTeapysa npuxoa,.

3) Bo KosioHaTa ,OcTBapeHn Npuxogn” ce BHeCyBa U3HOCOT Ha OCTBapeHU NPUXOAM NO AEJHOCTH.

PEFMCTPUPAHA NPETEXHA AEJHOCT (Co HasHauyBarbe Ha Wndpa M HasMB Ha Knaca Ha aejHocTa yrBpgeHa co HKA)

glaf.|1]1]

OnwTK gejHOCTU Ha jaBHaTa ynpasa
OCTBAPEHM NPUXOAM NPETEKHO 0J, OnwTy AejHOCTH Ha jaBHaTa ynpasa LEJHOCT-
glal . |1]1]

{Co HasHauyBare Ha wudpa M Ha3We Ha Knaca Ha AejHocTa yrepaeHa co HKA)

JNnue oarosopHO 3a cocTaByBake Ha obpaseuor:

Ume u npeaume bureana Tomescka

n  Wwapo.
oTnuc —

Bo Cronje I; M. * Mme v npesnme Ha 3aKOHCKWUOT 3aCTanHUK

Ha e 24.02. 2026 200uHa AYIIAH TOMIUNK

MoTnuc /7;%/:/)(25\ }

* 33 TProBCKMTE [APYLUTBa HE € 3340/mKuTenHa ynotpeba Ha oduLMjanHNOT neyaT cornacHo 3aKOHOT 3a TProBCKMTE APYLUTBa.
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